




















 

 

                                                      Page | 11                                              

ACTION TAKEN REPORT 

62nd Meeting of the Executive Council 
Dated: 02/05/2025 at 11:30 AM 

Item 

No. 

DESCRIPTION Action Taken 

1.  Confirmation of the Minutes of the 59th meeting of the Executive Council 

held on 07.01.2025. 

Note: Draft Minutes of the 59th meeting were circulated to all the esteemed 

members of the Council for any comments/observations (If any), through 

email dated 13-01-2025. Since no comments were received from any 

member, the minutes were finalised accordingly. 

The approved minutes were circulated to all the esteemed members of the 

Council for information vide email dated 20-01-2025. 

 

Resolution Passed: 

The Minutes of the 59th meeting of the Executive Council were confirmed. 

No action required 

2.  To report, record and confirm the actions taken on the resolution of the 59th 

meeting of the Executive Council held on 07.01.2025.  

(Annexure-I, Page-19 to 45) 

Resolution Passed: 

The actions taken on the resolution of the 59th meeting of the Executive 

Council held on 07.01.2025, were reported, recorded and confirmed. 

No action required 

3.  To note the reporting of the Items covered under Agenda Item No-64 of the 

59th meeting held on 07-01-2025, circulated and approved vide email dated 

15-03-2025.      (Annexure-II, Page-46 to 63) 

 

Resolution Passed: 

Noted. 

No action required 

4.  Confirmation of the Minutes of the 60th meeting of the Executive Council 

(Through Circulation) dated 28-01-2025. 

Note: The Agenda Item was circulated to all the members for consideration 

and approval through circulation vide email dated 28-01-2025. The same as 

approved by the members and the approved Minutes are attached at 

Annexure-III, Page-64 to 65. 

 

Resolution Passed: 

The Minutes of the 60th meeting of the Executive Council were confirmed. 

No action required 

5.  To report, record and confirm the actions taken on the resolution of the 60th 

meeting of the Executive Council (Through Circulation) dated 28-01-2025. 

(Annexure-IV, Page-66 to 67) 

Resolution Passed: 

No action required 

Annexure-I 
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The actions taken on the resolution of the 60th meeting of the Executive 

Council (Through Circulation) dated 28-01-2025, were reported, recorded 

and confirmed. 

6.  Confirmation of the Minutes of the 61st (Emergent) meeting of the Executive 

Council held on 25-03-2025. 

Note: Minutes of the 61st (Emergent) meeting were circulated to all the 

esteemed members of the Council, through email dated 26-03-2025. 

 

Resolution Passed: 

The Minutes of the 61st (Emergent) meeting of the Executive Council were 

confirmed. 

No action required 

7.  To report, record and confirm the actions taken on the resolution of the 61st 

(Emergent) meeting of the Executive Council held on 25-03-2025.  

 (Annexure-V, Page-68) 

Resolution Passed: 

The actions taken on the resolution of the 61st (Emergent) meeting of the 

Executive Council held on 25-03-2025, were reported, recorded and 

confirmed. 

No action required 

8.  To note the approval of the Executive Council, through circulation vide email 

dated 05-04-2025, regarding appointment of Prof. Pawan Kumar Sharma, 

retired from Department of Chemistry, Kurukshetra University, Kurukshetra 

as Pro-Vice-Chancellor of the University.  

      (Annexure-VI, Page-69) 

Resolution Passed: 

Noted. The Council members congratulated Prof. Pawan Kumar Sharma for 

his appointment as Pro-Vice-Chancellor of the University. 

 

Note: Prof. Pawan Kumar Sharma recused himself from the meeting of the 

Council during the course of this particular Agenda Item. 

No action required 

9.  To report, record and confirm the actions taken on the approval of the 

Executive Council, through circulation vide email dated 05-04-2025, 

regarding appointment of Prof. Pawan Kumar Sharma, retired from 

Department of Chemistry, Kurukshetra University, Kurukshetra as Pro-Vice-

Chancellor of the University.                     (Annexure-VII, Page-70) 

 

Resolution Passed: 

The action taken on the approval of the Executive Council, through 

circulation vide email dated 05-04-2025, regarding appointment of Prof. 

Pawan Kumar Sharma, retired from Department of Chemistry, Kurukshetra 

University, Kurukshetra as Pro-Vice-Chancellor of the University, was 

reported, recorded and confirmed. 

Note: Prof. Pawan Kumar Sharma recused himself from the meeting of the 

Council during the course of this particular Agenda Item. 

No action required 
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10.  To recommend a fresh panel of persons (not less than three persons) of 

eminence in the academic or public life of the country for submission to the 

Visitor of the University, for appointment of the Chancellor of the University, 

for a period of five years, as per the provisions of Statute 1(1). 

(Annexure-VIII, Page-71 to 72) 

Resolution Passed: 

The Executive Council authorized the Vice-Chancellor to nominate panel of 

persons (not less than three persons) of eminence in the academic or public 

life of the country for submission to the Visitor of the University, for 

appointment of the Chancellor of the University. 

Under process 

11.  To consider the reply of the Show Cause Notices issued to Dr. Monika & Dr. 

D.P.S. Punia and to provide hearing opportunity.   

Office Note: 

Dr. Monika Malik was appointed to the post of Associate Professor in the 

Department of Law, Central University of Haryana in the year 2019.  

However, her appointment was challenged at Hon’ble High Court of Punjab 

& Haryana, Chandigarh by one of the candidates for the same post in CWP 

36042 of 2019 and Revised CWP 29545 of 2023 titled Pardeep Singh Vs. 

Union of India and Others. Dr. Pardeep Singh is a Teacher (Now Associate 

Professor) at Department of Law.  

 

The Hon’ble High Court of Punjab & Haryana vide its order dated 19.07.2024 

in CWP No. 29545 of 2023 titled Pardeep Singh Vs. Union of India and 

Others stayed the appointment of Dr. Monika Malik and ordered “In the 

meantime, the appointment of respondent Nos. 6 and 7 as an Associate 

Professor vide Annexures P-18 and P-19 shall stayed and they shall not be 

paid any emoluments or pay on the basis of Annexure P-18 and P-19 till 

further order.  All the excess amount already paid to respondent Nos. 6 and 7 

shall be subject to the outcome of this petition.” 

 

It was only after the directions of Hon’ble High Court, made through an 

interim order, that University administration complied with the directions of 

the Hon’ble High Court. 

 

One of the Hon’ble High Court Judge (Retd.) through his/her legal opinion 

on the matter relating to appointment of Dr. Monika Malik, mentioned  

“…Therefore, if any lenient view is taken on the facts of the present case in 

favour of the selected candidates then it would amount to putting premium 

on dishonesty and corrupt practice which on the facts of the present case 

should not be permitted.  Mere lapse of time does not legitimize a fraudulent 

practice and the same cannot subsequently attain any legal sanctity.” 

 

Finally the case came for hearing on 17.02.2025, The relevant portion is 

reproduced. 

 

1. The services of 

Dr. Monika and Dr. 

D.P.S. Punia has 

been discontinued.  

2.  The minutes of 

the 62nd meeting 

were provided to all 

concerned parties 

i.e. to Dr. Monika 

and Dr. D.P.S. 

Punia and also to 

Dr. Pardeep Singh 

vide email dated 

16-05-2025 

(Annexure-A, 

Page-30 to 49). 

 

2. The Legal 

opinion, as per the 

resolution of EC, 

has been taken. The 

Legal opinion is 

listed in the main 

Agenda of the 

current meeting i.e. 

63rd meeting of the 

EC at Sr. No-63.3 

for the 

consideration of the 

Council. 
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Main case: 

 Raising a challenge to the minutes of meeting dated 13.12.2019 of the 

Selection Committee recommending private respondent(s) for appointment 

to the post of Associate Professor in the Department of Law, Central 

University of Haryana on regular basis, the present writ petition has been 

filed. A further prayer has been made for setting aside the consequent 

selection and appointment of respondents No.6 and 7 on the said post 

pursuant to the Advertisement No.CUH/4/T/R-2019 dated 11.09.2019. 

 Before going into the factual matrix and the dispute as well as the 

claims raised by the parties or commenting on the merits thereof, it would 

be sufficient to refer that on 28.11.2024, time was sought by the learned 

counsel appearing on behalf of the respondent-University, to obtain 

instructions as to whether the respondent-University stands by the selection 

or not. 

 Counsel for the respondent-University has handed over a 

communication bearing No.CUH/VCS/2024/1339 dated 17.12.2024, in a 

sealed cover in the Court today, the same has been opened and perused. As 

per the said communication, the respondent-University has taken a decision 

that it does not stand by the selection on the ground that the same is not in 

accordance with law. The said communication is taken on record as Mark- 

‘A’. 

 In view of the aforesaid stand now adopted by the respondent- 

University, learned counsel for the petitioner contends that he has no further 

grievance to press at this stage and would be satisfied in case the respondent- 

University is directed to take a consequential decision in pursuance of the 

decision taken by them vide communication dated 17.12.2024, in accordance 

with law. 

 Learned counsel appearing on behalf of the respondent- University 

submits that an appropriate decision in terms of the stand taken by the 

University shall be taken as per the procedure established by it, after affording 

opportunity of hearing to the respective parties. 

 Consequentially the university issued show-cause notices to Dr. 

D.P.S. Punia and Dr. Monika Malik. Both have replied to show cause notices. 

Dr. Punia preferred for hearing before the Vice- Chancellor as per his desire. 

 

A) Dr. D.P.S. Punia appeared for a personal hearing before the Vice-

Chancellor, as he expressed his preference to present his case before the Vice-

Chancellor rather than directly before the Executive Council. In view of this, 

and in exercise of the authority vested in the Vice-Chancellor under Clause 

11(3) of the Central Universities Act, 2009, the Vice-Chancellor conducted 

the hearing and now places the matter before the Executive Council for its 

final consideration and decision. 

 Upon examination of the submissions and available records, it is 

observed that no material evidence has been brought on record to establish 
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that Dr. D.P.S Punia exerted any undue influence over the screening process, 

or that he was involved in any act of malafide. Accordingly, no malafide 

intent can be attributed to him at this stage. 

 However, the issue concerning his eligibility for being called for the 

interview was deliberated upon. Dr. Punia has submitted a written 

representation asserting that he was granted the full scale of pay only after he 

became fully eligible. Nevertheless, it remains unresolved whether the other 

mandatory requirements under the UGC Regulations on Minimum 

Qualifications for Appointment of Teachers and Other Academic Staff in 

Universities and Colleges and Measures for the Maintenance of Standards in 

Higher Education, 2018, particularly with respect to ad-hoc, temporary, or 

contract appointments within 10(f), were satisfied in his case. There is 

currently no documentary evidence available establishing the timeline or 

procedural compliance with respect to the advertisement, constitution of the 

selection committee, or adherence to institutional policy as per the norms 

of Panjab University, Chandigarh. 

 

Relevant UGC Regulations are reproduced below: 

“10.0 Counting of Past Services for Direct Recruitment and Promotion 

under CAS  

 Previous regular service, whether national or international, as 

Assistant Professor, Associate Professor or Professor or equivalent in a 

University, College, National Laboratories or other scientific/professional 

organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR 

and DBT, should count for the direct recruitment and promotion under the 

CAS of a teacher as Assistant Professor, Associate Professor, Professor or 

any other nomenclature, provided that: 

(a) The essential qualifications of the post held were not lower than the 

qualifications prescribed by the UGC for Assistant Professor, Associate 

Professor and Professor, as the case may be.  

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay 

as the post of Assistant Professor (Lecturer) Associate Professor (Reader) 

and Professor. 

(c) The concerned Assistant Professor, Associate Professor and Professor 

should possess the same minimum qualifications as prescribed by the 

UGC for appointment to the post of Assistant Professor, Associate 

Professor and Professor, as the case may be. 

(d) The post was filled in accordance with the prescribed selection procedure 

as laid down in the Regulations of the University/State 

Government/Central Government/ Institutions concerned, for such 

appointments.  

(e) The previous appointment was not as guest lecturer for any duration.  
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(f) The previous Ad-hoc or Temporary or contractual service (by whatever 

nomenclature it may be called) shall be counted for direct recruitment and 

for promotion, provided that:  

(i) the essential qualifications of the post held were not lower than the 

qualifications prescribed by the UGC for Assistant Professor, 

Associate Professor and Professor, as the case may be  

(ii) the incumbent was appointed on the recommendation of a duly 

constituted Selection Committee/Selection Committee constituted 

as per the rules of the respective university;  

(iii) the incumbent was drawing total gross emoluments not less than the 

monthly gross salary of a regularly appointed Assistant Professor, 

Associate Professor and Professor, as the case may be; and  

(g) No distinctions shall be made with reference to the nature of management 

of the institution where previous service was rendered (private/local 

body/Government), while counting the past service under this clause. ” 

 

Accordingly, this item is submitted for the consideration and decision of the 

Executive Council. 

 

(B) Dr. Monika Malik has submitted a response to the Show Cause 

Notice, wherein she has primarily challenged the issuance of the notice itself 

by Registrar and attempted to annex various documents, many of which 

are not relevant to the core issue under consideration. It is observed that a 

significant number of these documents pertain to a period subsequent to her 

appointment in 2019, and as such, they bear no material relevance to the 

determination of the legality of her initial appointment. 

 Accordingly, for the purpose of a fair, objective, and unbiased 

assessment, only those documents and records that relate to the period prior 

to her appointment should be taken into account while examining the validity 

and procedural propriety of her selection.   

 It is further noted that certain allegations and complaints have been 

raised by Dr. Monika Malik against the Vice-Chancellor in her response. 

However, such complaints, being unrelated to the matter of her eligibility for 

the post and appointment, shall not be placed before the Executive Council, 

as doing so may unduly influence or divert the Council from the substantive 

issue at hand. Accordingly, she can be given hearing by EC only. 

The matter to be placed before the Executive Council may not be limited to 

the examination of: 

The eligibility of the candidate(s) at the time of interview and 

selection for the post in question; and 

Whether the selection process suffered from procedural irregularities 

or malafide intent. 
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 UGC regulations 10(f) includes adhoc, temporary, and contract 

appointments on the same footing, whereas the certificate brought by the  

candidate, Dr. Monika exclude her from the above category and succeeded to 

be called for interview.   

 The document now attached in reply to show cause notice regarding 

query by screening committee has not been found on the records of the 

university and no proof of being sent by e-mail or otherwise, is attached in 

reply by Dr. Monika. 

 Therefore, the matter is placed before the Executive Council to 

determine whether it will go along with the honourable High Court Judge 

opinion or not in view of the reply submitted by Dr. Monika and Dr. D.P.S. 

Punia. There has been deviation from eligibility norms in Dr. Punia’s case as 

well and the broader issue is of inclusion of ineligible candidates and 

exclusion of eligible candidates, which raises serious concerns about the 

integrity and legality of the whole selection process apart from other lapses 

listed in pleadings and office notes by Registrar.  

Accordingly, this item is submitted for the consideration and decision of the 

Executive Council.  

Enclosures:  

(i)  Interim orders and final orders by Punjab and Haryana High Court.  

(ii) Show cause notices and their reply.   

(Annexure-IX, Page-73 to 181) 

 

-------------------------------------------------------------------------------------------

--- 

The Executive Council deliberated at length before and after giving 

hearing to Dr. Monika. The part of finding and resolution are as follows: 

The Executive Council, in its meeting held, considered Agenda Item-11 in 

view of Judgement in case of CWP 29545 of 2023, which pertained to the 

examination of the following after giving the hearing: 

 The eligibility of the candidate(s) at the time of their interview and 

selection for the post of Associate Professor of Department of Law; and 

 Whether the selection process suffered from procedural irregularities or 

was vitiated by malafide intent. 

 

 Pursuant to this agenda, personal hearings were granted—subsequent 

to receipt of replies to show cause notices—to Dr. D.P.S. Punia and Dr. 

Monika, both of whom were selected for the said post and had served the 

University for over four years. Dr. Punia was given hearing by 

Vice-Chancellor as per his desire as mentioned in the office note. 

Corresponding letters and his satisfaction report on ‘hearing’ in this regards 

are attached (Annexure-R1, Page-182 to 183). Dr. Monika presented her 

case before EC today. 
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Findings:  

 

1. Dr. D.P.S. Punia 

 Upon review of the records and the oral submissions, it was 

established that Dr. Punia did not fulfill the eligibility requirements (NET or 

Ph.D.) as per the UGC Regulations at the time of his first appointment. 

Specifically, his teaching experience gained at Rayat Bahra College is based 

on the qualifications not meeting requirements of Assistant Professor under 

UGC norms. Consequently, such experience which was produced before 

screening committee, should not have been counted toward eligibility for the 

post of Associate Professor at the Central University of Haryana. No proof of 

selection process after attaining eligibility is on records. Thus screening him 

as eligible candidate by screening committee and his subsequent selection is 

not as per UGC regulations 2018. 

 Dr. Punia was accordingly informed during the hearing that he 

was not eligible for the said post based on the experience he has gained. 

His and/or Entire selection is therefore rendered invalid on this ground 

alone. 

 

2. Dr. Monika 

 During her appearance before the Executive Council, Dr. Monika 

raised concerns regarding procedural fairness and questioned the 

applicability of CCS Rules to the present proceedings. Her signed statement 

is also put on records as Annexure-R2, Page-184 to 207. 

 Members were clarified that Certain issues raised, like court 

processes, are not in control of the University.  

 It was also clarified that the current hearing is confined strictly to 

determining her eligibility and examining irregularities or manipulation in 

the selection process, and does not pertain to service conduct matters under 

the CCS Rules.  

 Dr. Monika also contested the eligibility of the complainant, Dr. 

Pradeep Singh, by invoking Rule 10 of the UGC Regulations. However, the 

provision cited in her written statement by her was not applicable under the 

UGC-2018 Regulations, and her claim was found to be without merit. 

 It was further clarified that her written reply was submitted pursuant 

to directions of the Hon’ble High Court and was specific to the issues 

of screening and selection, not service conduct. Hence, her response 

is final and not to be treated as an interim reply. It was also emphasized that 

the role of the University Counsel is to defend the University’s statutory 

position and its compliance with law—not to defend individual actions that 

may deviate from policy or regulation. 
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 Dr. Monika had an appointment letter indicating her engagement as 

a temporary lecturer at C.R. College of Law. Under Clause 10(f) of the UGC 

Regulations, such experience may be considered after proper verification of 

certain condition as per clause 10(f). However, the screening committee 

accepted an experience certificate misrepresenting her as a regular employee, 

leading to inaccurate eligibility determination. 

 This is particularly concerning given that in the same process, another 

candidate (Dr. Pradeep Singh) was declared ineligible by applying the UGC-

2018 Regulations 10(f) strictly. By those very standards, Dr. Monika would 

also have been ineligible and should not have been called for interview. Her 

selection is, therefore, vitiated by manipulated documentation and selective 

application of screening norms, possibly influenced by vested interests 

involved in the screening and selection processes. 

 

3. Dr. Virender Singh Sindhu 

 Although not under current active consideration due to his subsequent 

resignation, it is relevant to note that Dr. Sindhu was initially declared 

ineligible in the first screening. He was later declared eligible by accepting 

documents submitted after the deadline and without approval of the 

Vice-Chancellor. 

 EC further noted that a member of the screening committee was also 

part of the selection committee, violating principles of natural justice and 

transparency. The fact that all three candidates: non-eligible—were presented 

before the selection committee and all three were selected, strongly indicates 

procedural irregularities and raises a presumption of malafide intent. 

 

Resolution: 

 

Based on the findings, the Executive Council resolved as follows: 

 The selection process was not in accordance with regulations and suffers 

from procedural and regulatory violations; 

 The eligibility criteria were not uniformly or lawfully applied across 

candidates; and 

 There exists sufficient material to infer manipulation and malafide intent, 

as concluded by the legal opinion of a Retired Hon’ble High Court Judge. 

  

 Therefore, the University re-affirm its stand as submitted to the 

Hon’ble High Court. The directions given by Hon’ble High Court has been 

followed in true spirit. 

 Accordingly, it is resolved that the services of Dr. D.P.S. Punia and 

of Dr. Monika shall not be continued in the University. 
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The Executive Council further resolved to seek a legal opinion on the future 

operational matter which may arise after implementing the above resolution: 

i.) Whether the salary paid to the ineligible candidates during their tenure 

is recoverable under law; 

ii.) Whether the experience gained during this disputed period may be 

counted for future employment or promotional considerations; and 

iii.) Whether any additional administrative or legal remedies may be 

pursued by the University to restore institutional integrity and 

compliance. 

REPORTING ITEMS 

12.  To report, record and confirm the action taken by the Vice-Chancellor in 

Extension of validity of Advt. No. CUH/01/R/T/2024 dated 16-02-2024 for 

further six months i.e. Upto 21-03-2025. 

Note: The advertisement for various teaching posts was issued vide Advt. 

No.  CUH/01/R/T/2024 dated 16-02-2024. The last date for the same was 22-

03-2024 and the validity of this advertisement was 21-09-2024. Since the 

recruitment process has been started and was under process, therefore, the 

validity of the above advertisement was further extended for 6 months i.e. 

upto 21-03-2025. 

 

Resolution Passed: 

The action taken by the Vice-Chancellor in Extension of validity of Advt. 

No. CUH/01/R/T/2024 dated 16-02-2024 for further six months i.e. Upto 21-

03-2025, was reported, recorded and confirmed. 

Noted. 

13.  To report and record the receipt of approval of the University Grants 

Commission, Distance Education Bureau, MoE, GoI for recognition of 

programmes to be offered in ODL mode from academic year-2024-25 under 

“Centre for Distance and Online Education”. 

(Annexure-X, Page- 208 to 210) 

Consequential amendments in Statute-15(1) of the Statutes of the University 

relating to School of Studies and Departments may be carried out 

accordingly. 

 

Resolution Passed: 

Noted. 

Noted. 

14.  To note the receipt of letter No. F.No. 18-16/2025-CU.I dated 07-04-2025 

conveying Assent of the Hon’ble President of India, in her capacity as the 

Visitor of the University for amendments to Statute-11 of the University. 

                         (Annexure-XI, Page-211) 

 

Resolution Passed: 

Noted. 

Noted. 
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15.  To note the signing of the Tripartite MoU signed between Central University 

of Haryana, University Grants Commission and Department of Higher 

Education, Ministry of Education for the FY 2024-25. 

(Annexure-XII, Page-212 to 227) 

Resolution Passed: 

Noted. 

Noted. 

16.  To report, record and confirm the action taken by the Vice-Chancellor in 

approving the recommendations made by the Examination Disciplinary 

Committee in Academic Session-2024-25. 

(Annexure-XIII, Page-228 to 249) 

Resolution Passed: 

Noted. 

Noted. 

Supplementary Agenda Items 

Reporting Items 

17.1  To report the action taken by the Vice-Chancellor in approving the following 

recommendations of the Selection Committees for appointment to various 

teaching posts on regular basis in the University: 

Sr

. 

N

o. 

Department Post Date of 

Meeting 

of 

Selectio

n 

Committ

ee 

Catego

ry 

No. 

of 

Post

s 

Name of 

Selected 

Candidates 

Name of 

Candidates 

in Waiting 

1.  English and 

Foreign 

Languages 

Professor 18.01.20

25 

UR 01 Tanu Gupta Nikhilesh 

Yadav 

2.  English and 

Foreign 

Languages 

Associate 

Professor 

18.01.20

25 

UR 01 Shaweta 

Nanda 

Kalyani 

Hazri 

3.  Teacher 

Education 

Assistant 

Professor 

(Pedagog

y of 

English) 

01.02.20

25 

UR-

PwBD 

01 Sankalp 

Sharma 

Radhe 

Shyam 

4.  Statistics Associate 

Professor 

01.02.20

25 

OBC 01 Sanjay 

Kumar 

Joginder 

5.  Statistics Associate 

Professor 

01.02.20

25 

UR 01 Vinay 

Kumar 

Sanjeev 

Bakshi 

6.  History & 

Archaeology 

Professor 25.02.20

25 

SC 01 Tirtharaj 

Bhoi 

- 

7.  History & 

Archaeology 

Associate 

Professor 

25.02.20

25 

OBC 01 Kailash 

Chand 

Gurjar 

Khwairakp

am Premjit 

Singh 

8.  Teacher 

Education 

Professor 25.02.20

25 

UR 01 Renu Yadav Anoj Raj 

9.  Management 

Studies 

Associate 

Professor 

12.03.20

25 

OBC 01 Anurag 

Bhadur 

Singh 

Chand 

Prakash 

Saini 

Noted. 
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10.  Sociology Associate 

Professor 

12.03.20

25 

ST 01 T. Longkoi 

Khiamniung

an 

- 

11.  Pharmaceuti

cal Science 

Professor 18.03.20

25 

UR 01 Vipan 

Kumar 

Parihar 

Bebapriya 

Garabadu 

12.  Computer 

Science & 

Information 

Technology 

Associate 

Professor 

17.03.20

25 

SC 01 Pawan Singh Bechoo Lal 

13.  Geography Assistant 

Professor 

17.03.20

25 

SC 01 Vikram 

Kumar 

Ranga 

Kajal 

Kumar 

Mandal 

14.  Economics Associate 

Professor 

21.03.20

25 

UR 01 Sumit Kumar Sunil 

Kumar 

Singh 

 

Resolution Passed: 

Noted. 

17.2  To report the action taken by the Vice-Chancellor in approving the following 

recommendations of the Selection Committees for engagement to the post of 

Professor of Practice in the University: 

Sr. No. Date of Meeting of 

Selection Committee 

Name of Selected Candidates 

1 05.02.2025 1. Shri Prakash 

2. Sanjiv Gupta 

3. Harpreeet Singh 

4. Vijay Kumar Soni 

Resolution Passed: 

Noted. 

Noted. 

17.3  To report the joining of the various teachers on the regular basis in the 

University: 

Sr

. 

N

o.  

Name  Designati

on 

Department  Category DOJ FN/

AN 

1.  Dr. Tanu Gupta Professor English & 

Foreign 

Languages 

UR 29.01.2025 AN 

2.  Dr. Shaweta 

Nanda 

Associate 

Professor 

English & 

Foreign 

Languages 

UR 31.01.2025 FN 

3.  Dr. Vinay 

Kumar 

Associate 

Professor 

Statistics UR 04.03.2025 FN 

4.  Dr. Renu 

Yadav 

Professor Teacher 

Education 

UR 05.03.2025 AN 

5.  Dr. Kailash 

Chand Gurjar 

Associate 

Professor 

History & 

Archaeology 

OBC 07.03.2025 FN 

6.  Mr. Sankalp 

Sharma 

Assistant 

Professor 

Teacher 

Education 

(Pedagogy of 

English) 

UR-

PwBD 

12.03.2025 AN 

Noted. 
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7.  Dr. Tirtharaj 

Bhoi 

Professor History & 

Archaeology 

SC 19.03.2025 FN 

8.  Dr. T Longkoi 

Khiamniungan 

Associate 

Professor 

Sociology ST 26.03.2025 FN 

9.  Dr. Sumit 

Kumar 

Associate 

Professor 

Economics UR 27.03.2025 FN 

10.  Dr. Anurag 

Bhadur Singh 

Associate 

Professor 

Management 

Studies 

OBC 07.04.2025 AN 

11.  Dr. Joginder Associate 

Professor 

Statistics OBC 23.04.2025 FN 

 

Resolution Passed: 

Noted. 

17.4  To report the joining of the various Professor of Practice in the University: 

Sr. 

No. 

Name Date of 

Joining 

Part 

Time/Full 

Time 

Department  

1.  Dr. Vijay Kumar 

Soni 

04.03.2025 Part Time Journalism & Mass 

Communication 

2.  Mr. Shri Prakash 09.03.2025 Full Time Film Making under 

Journalism & Mass 

Communication 

 

Resolution Passed: 

Noted. 

Noted. 

17.5  To report the action taken by the Vice-Chancellor in approving the 

recommendations of the Screening-Cum Evaluation Committee /Selection 

Committees, in promoting the following faculty members under Career 

Advancement Scheme (CAS) as per UGC Regulations on Minimum 

Qualifications for Appointment of Teachers and Other Academic Staff In 

Universities and Colleges and Other Measures For The Maintenance Of 

Standards In Higher Education, 2018 as per the details given below: 

A. Assistant Professor (Academic Level-10) to Assistant Professor 

(Academic Level-11) 

Sr. 

No. 

Name of the 

teacher 

Department  Date of meeting 

of screening-cum 

evaluation 

committee 

Date of 

Eligibility 

(w.e.f) 

1.  Dr. Amit Kumar Tourism & Hotel 

Management 

13.01.2025 16.08.2022 

2.  Dr. Pawan 

Kumar 

Mathematics 13.01.2025 19.07.2020 

3.  Dr. Vishal 

Passricha 

Computer Science & 

Engineering 

17.01.2025 28.08.2023 

4.  Sh. Anant Rajee 

Bara 

Computer Science & 

Engineering 

17.01.2025 09.09.2024 

5.  Dr. Inderjeet 

Kaur 

Biotechnology 23.01.2025 27.01.2020 

6.  Dr. Namrata 

Dhaka  

Biotechnology 23.01.2025 25.04.2022 

7.  Dr. Samiksha 

Godara 

Law 23.01.2025 19.11.2015 

 

Noted. 
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B. Assistant Professor (Academic Level-11) to Assistant Professor 

(Academic Level-12) 

Sr. 

No. 

Name of the 

teacher 

Department  Date of meeting 

of screening-cum 

evaluation 

committee 

Date of 

Eligibility 

(w.e.f) 

1.  Dr. Divya Management Studies 12.03.2025 24.12.2024 

2.  Dr. Renu Economics 21.03.2025 13.05.2022 

3.  Dr. Samiksha 

Godara 

Law 23.01.2025 19.11.2020 

 

C. Assistant Professor (Academic Level-12) to Associate Professor (Academic 

Level-13A) 

Sr. 

No. 

Name of the 

teacher 

Department  Date of Meeting 

of the Selection 

Committee 

Date of 

Eligibility 

(w.e.f) 

1.  Dr. Ajay Kumar Management Studies 17.02.2025 22.11.2024 

2.  Dr. Ajai Pal 

Sharma 

Management Studies 12.03.2025 20.12.2021 

 

D. Associate Professor (Academic Level-13A) to Professor (Academic Level-

14) 

Sr. 

No. 

Name of the 

teacher 

Department  Date of Meeting 

of the Selection 

Committee 

Date of 

Eligibility 

(w.e.f) 

1.  Dr. Ankush Vij Physics & Astrophysics 17.02.2025 15.09.2023 

2.  Dr.  Rajendra 

Prasad Meena 

Commerce 12.03.2025 22.03.2025 

3.  Dr. Suman Commerce 12.03.2025 21.12.2024 

4.  Dr.  Jitendra 

Kumar 

Geography 17.03.2025 19.01.2025 

5.  Dr. Keshav 

Singh Rawat 

Computer Science and 

Information Technology 

17.03.2025 24.03.2025 

 

Resolution Passed: 

Noted. 

17.6  To report the action taken by the Vice-Chancellor in revising the salary of 

teachers (Assistant Professor) appointed on contractual basis to ₹ 88,281/- 

(Basic Pay ₹ 57,700/- D.A. @ 53% w.e.f. 08.01.2025).   

              (Annexure-S1, Page-250)  

 

Resolution Passed: 

Noted. 

Noted. 

17.7  To report the action taken by the Vice-Chancellor, on the recommendations 

of the HoD/TICs, in extension of contract of the Assistant Professor 

(Contract).             (Annexure-S2, Page-251 to 252) 

 

Resolution Passed: 

Noted. 

Noted. 
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17.8  To report the action taken by the Vice-Chancellor in relieving Dr. Renu 

Yadav on 05.03.2025 (AN) from the post of Associate Professor (CAS), 

Department of Teacher Education to enable her to join as Professor, 

Department of Teacher Education, CUH. The lien will be protected in respect 

of Dr. Renu Yadav on the post of Associate Professor in the Department of 

Teacher Education of this University for a period of one year or till 

confirmation on the post of Professor, Department of Teacher Education, 

CUH.                               (Annexure-S3, Page-253) 

Resolution Passed: 

Noted. 

Noted. 

17.9  To report the action taken by the Vice-Chancellor in relieving Dr. T. Longkoi 

Khiamniungan on 26.03.2025 (FN)  from the post of Assistant Professor, 

Department of Sociology to enable her to join as Associate Professor, 

Department of Sociology, CUH. The lien will be protected in respect of Dr. 

T. Longkoi Khiamniungan on the post of Assistant Professor in the 

Department of Sociology of this University for a period of one year or till 

confirmation on the post of Associate Professor, Department of Sociology, 

CUH.             (Annexure-S4, Page-254) 

Resolution Passed: 

Noted. 

Noted. 

17.10  To report the action taken by the Vice-Chancellor in relieving Dr. Anju on 

17.12.2024 (FN) from the post of Assistant Professor, Department of Law to 

enable her to join as Associate Professor, Department of Law, CUH. The lien 

will be protected in respect of Dr. Anju on the post of Assistant Professor in 

the Law of this University for a period of one year or till confirmation on the 

post of Associate Professor, Department of Law, CUH.             

(Annexure-S5, Page-255) 

Resolution Passed: 

Noted. 

Noted. 

17.11  To report the action taken by the Vice-Chancellor in extension of Lien for 

one year w.e.f. 27.02.2025 to 26.02.2026 or till confirmation at Jawaharlal 

Nehru University, New Delhi in respect of Dr. Prakash Kanoo on the post of 

Assistant Professor, Department of Chemistry, CUH.                  

(Annexure-S6, Page-256) 

Resolution Passed: 

Noted. 

Noted. 

17.12  To report the action taken by the Vice-Chancellor in extension of Lien for 

one year w.e.f. 21.11.2024 to 20.11.2025 or till confirmation at National 

Institute of Education (NIE), New Delhi in respect of Dr. Gaurav Singh on 

the post of Professor, Department of Teacher Education, CUH.          

(Annexure-S7, Page-257) 

Resolution Passed: 

Noted. 

Noted. 
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17.13  To report the action taken by the Vice-Chancellor in accepting the technical 

resignation in respect of Dr. Devendra Kumar from the post of Associate 

Professor, Department of Statistics, CUH, the lien retained by him on the post 

of Associate Professor, Department of Statistics, CUH stands terminated 

w.e.f. 31.08.2024 (AN).                   (Annexure-S8, Page-258) 

 

Resolution Passed: 

Noted. 

Noted. 

17.14  To report the action taken by the Vice-Chancellor in extension of Lien for 

one year w.e.f. 30.01.2025 to 29.01.2026 or till confirmation at Chaudhary 

Charan Singh University, Meerut in respect of Dr. Kapil Kumar on the post 

of Associate Professor, Department of Statistics, CUH.  

(Annexure-S9, Page-259) 

Resolution Passed: 

Noted. 

Noted. 

17.15  To report the action taken by the Vice-Chancellor in accepting the technical 

resignation in respect of Dr. Manoj Kumar from the post of Assistant 

Professor, Department of Statistics, CUH, the lien retained by him on the post 

of Assistant Professor, Department of Statistics, CUH stands terminated w.e.f 

08.06.2023.             (Annexure-S10, Page-260) 

 

Resolution Passed: 

Noted. 

Noted. 

17.16  To report the action taken by the Vice-Chancellor in termination of Lien of 

Dr. Kulwant Singh, Former Assistant Professor, Department of Law, CUH.  

(Annexure-S11, Page-261) 

 

Resolution Passed: 

Noted. 

Noted. 

17.17  To report the action taken by the Vice-Chancellor in extension for three 

months w.e.f. 16.04.2025 to 15.07.2025 or till confirmation whichever is 

earlier in respect of Dr.  Benay Kumar Ray on the post of Assistant Professor, 

Department of Computer Science and Engineering, CUH.       

(Annexure-S12, Page-262) 

Resolution Passed: 

Noted. 

Noted. 

17.18  To report the action taken by the Vice-Chancellor in accepting the technical 

resignation in respect of Dr. Ajeet Kumar Sahoo from the post of Assistant 

Professor, Department of Economics, CUH and the lien retained by him on 

the post of Assistant Professor, Department of Economics, CUH stands 

terminated w.e.f. 23.03.2023 (AN).              (Annexure-S13, Page-263) 

 

Resolution Passed: 

Noted. 

Noted. 
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17.19  To report the action taken by the Vice-Chancellor in accepting the technical 

resignation in respect of Dr. Kapil Kumar from the post of Associate 

Professor, Department of Statistics, CUH and the lien retained by him on the 

post of Associate Professor, Department of Statistics, CUH stands terminated 

w.e.f. 29.01.2024 (AN).          (Annexure-S14, Page-264) 

 

Resolution Passed: 

Noted. 

Noted. 

17.20  To report the action taken by the Vice-Chancellor in approving the 

withdrawal of terms and condition mentioned at Sr. No. 15 of Appointment 

Letter of Dr. Vinay Kumar, Associate Professor, Department of Statistics, 

CUH.        (Annexure-S15, Page-265) 

 

Resolution Passed: 

Noted. 

Noted. 

17.21  To report the action taken by the Vice-Chancellor to confirm the services of 

Dr. Ashok Kumar, Associate Professor, Department of Journalism and Mass 

Communication, CUH w.e.f 17.08.2023.           (Annexure-S16, Page-266) 

Resolution Passed: 

Noted. 

Noted. 

18.1  To Report the following joining of Non-Teaching employees to the posts as 

mentioned against each:               (Annexure-S17, Page-267 to 270) 

Sr. 

No. 

 Name  Designation  Date of 

Joining 

1 Himani Malik Laboratory Assistant (For B.Ed and 

M.Ed Programmes) 
02-01-2025 

2 Mr. Amit Kumar System Analyst 20-02-2025 

3 Mr. Ravi Pratap 

Narayan 
Junior Engineer (Civil) 18-03-2025 

4 Sh. Radhe 

Shyam Singh 
Deputy Registrar 12-03-2025 

 

Resolution Passed: 

Noted. 

Noted. 

18.2  To report the action taken by the Vice-Chancellor, regarding issue offer of 

appointment to the post of Deputy Registrar to Mrs. Parul Yadav.   

 (Annexure-S18, Page-271 to 274) 

Resolution Passed: 

Noted. 

Noted. 

18.3  To report the action taken by the Vice-Chancellor, regarding upgradation of 

Sh. Jitender, Assistant Registrar from Pay Level 10 to Pay Level 11 w.e.f 

from 28.11.2024.          (Annexure-S19, Page-275)        

 

Resolution Passed: 

Noted. 

Noted. 
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18.4  To report the action taken by the Vice-Chancellor, regarding placing the post 

of Deputy Librarian in Academic Pay Level 13 A, w.e.f  the date of joining 

of Dr. Rajeev Vashistha to the post of Deputy Librarian i.e 11.08.2022.      

 (Annexure-S20, Page-276) 

Resolution Passed: 

Noted. 

Noted. 

18.5  To report the action taken by the Vice-Chancellor, regarding extension of 

Lien in respect of Sh. Amit Sindhu for a period of one year, i.e upto 

13.02.2026 or till confirmation at IGDTUW, New Delhi.  

(Annexure-S21, Page-277) 

Resolution Passed: 

Noted. 

Noted. 

18.6  To report the action taken by the Vice-Chancellor, in regularization of Adhoc 

Promotion of Sh. Davender Kumar to the post of Semi Professional Assistant 

w.e.f 10.10.2024.                 (Annexure-S22,  Page-278) 

Resolution Passed: 

Noted.                                                 

Noted. 

18.7  To report the action taken by the Vice-Chancellor, regarding grant of  MACP 

to the  following Non-Teaching Employees as per the details given below:  

 (Annexure-S23, Page-279) 

Sr. 

No. 

Emp

. ID 

Name of 

Employee 

Post D.o.J Date of 

Eligibility 

for MACP 

Pay Matrix 

Level after 

Upgradation 

1.  

A23 
Mr. Brahm  

Prakash 
Driver 

26.12.2013 26.12.2023 Level-03 

(21700-

69100) 

2.  

A24 
Mr. Hitesh  

Kumar 
Driver 

27.12.2013 27.12.2023 Level-03 

(21700-

69100) 

3.  

A17 

Mr. 

Sandeep  

Singh 

LDC 

10.12.2013 10.12.2023 Level-03 

(21700-

69100) 

4.  

A08 
Mr. Manish  

Kumar 

Office 

Attendant 

03.12.2013 03.12.2023 Level-02 

(19900-

63200) 

5.  

A10 
Mr. Anoop  

Kumar 

Office 

Attendant 

03.12.2013 03.12.2023 Level-02 

(19900-

63200) 

 

Resolution Passed: 

Noted. 

Noted. 

18.8  To report the action taken by the Vice-Chancellor , regarding the relieving of 

the following regular Non- Teaching Employees from the University as per 

the details mentioned below on with Lien for the period of One year:   

(Annexure-S24, Page-280 to 281) 

Sr. No. Name Designation  Date of Relieving 

1 
Mr. Amit Kumar 

Senior Technical 

Assistant 
20-02-2025 

Noted. 
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2 Sh. Radhe Shyam 

Singh 
Assistant  Registrar 12-03-2025 

 

Resolution Passed: 

Noted. 

18.9  To report the action taken by the Vice-Chancellor, regarding relieving of Sh. 

Sumit Kumar, System Analyst (On Contract) w.e.f 20.03.2025.   

 (Annexure-S25, Page-282) 

Resolution Passed: 

Noted. 

Noted. 

18.10  To report the action taken by the Vice-Chancellor, regarding rejoining of the 

below mentioned Non-Teaching Employees, working on deputation basis at 

various organizations at Central University of Haryana as per the details 

mentioned below:       (Annexure-S26, Page-283 to 285) 

Sr. 

No. 

Name Designation  Date of Re- 

Joining  

1 Sh. Dinesh Assistant 18.02.2025 

2 
Sh. Mahesh 

Junior Engineer 

(Electrical) 
28.03.2025 

3 Sh. Pradeep Kumar Section Officer 16.04.2025 

 

Resolution Passed: 

Noted.                                                                                      

Noted. 

18.11  To report the action taken by the Vice-Chancellor, regarding relieving of the 

below mentioned Non-Teaching Employees, working on Deputation basis in 

this University, as per details given below:  

(Annexure-S27, Page-286 to 287) 

Sr. 

No. 

Name Designation  Date of 

Relieving 

1 Dr. Jaipal Assistant Registrar 18.03.2025  

2 Sh. Vivek Visaria Internal Audit Officer 01.04.2025 

 

Resolution Passed: 

Noted.           

Noted. 

18.12  To report the action taken by the Vice-Chancellor, regarding confirmation of 

services in respect of Dr. Heena Yadav, Medical Officer w.e.f 06.06.2024.  

(Annexure-S28, Page-288) 

Resolution Passed: 

Noted. 

Noted. 

 The meeting ended with a vote of thanks to the chair.  



Registrar CUH <registrar@cuh.ac.in>

Relevant Meeting Agenda item, minutes and Resolution
VC Office <vcoffice@cuh.ac.in> Fri, May 16, 2025 at 9:40 AM
To: Dharampal Punia <dpspunia@gmail.com>, monikamalik@cuh.ac.in, "Dr. Pardeep Singh" <pardeep@cuh.ac.in>
Cc: Registrar CUH <registrar@cuh.ac.in>, VC-Haryana <vc@cuh.ac.in>

This is in reference to the hearing given to you as per direction of Hon'ble High Court, I
am directed to share with you the agenda and minutes of the 62nd meeting of EC.
Please find the relevant part of  the meeting. Any other document required may be
asked from the office. 

To: 
Dr. Monika
Dr. D.P.S. Punia
Dr. Pradeep Singh

With regards,

Yours sincerely,

कु लपति सचिवालय/Vice-Chancellor's Secretariat
हरियाणा कें द्रीय विश्वविद्यालय/Central University of Haryana
महेंद्रगढ़, हरियाणा/Mahendragarh, Haryana - 123031

2 attachments

Approved Minutes-62nd EC_item 11.pdf
1215K

Annexure Item 11.pdf
4214K

Annexure-A

Page 30

https://mail.google.com/mail/u/0/?ui=2&ik=dad0e2ba3e&view=att&th=196d74a0ee38840c&attid=0.1&disp=attd&realattid=f_maqa39260&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=dad0e2ba3e&view=att&th=196d74a0ee38840c&attid=0.1&disp=attd&realattid=f_maqa39260&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=dad0e2ba3e&view=att&th=196d74a0ee38840c&attid=0.2&disp=attd&realattid=f_maqa3hmc1&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=dad0e2ba3e&view=att&th=196d74a0ee38840c&attid=0.2&disp=attd&realattid=f_maqa3hmc1&safe=1&zw


Page 31



Page 32



Page 33



Page 34



Page 35



Page 36



Annexure-**

Page 46

Page 37



Page 47

Page 38



Page 48

Page 39



Page 49

Page 40



Page 50

Page 41



Page 51

Page 42



Page 52

Page 43



Page 53

Page 44



Page 54

Page 45



Page 55

Page 46



Page 56

Page 47



Page 57

Page 48



Page 58

Page 49



Annexure-II

Page 50



Page 51



Page 52



Page 53



Page 54



Page 55



Page 56



Annexure-III

Page 57



Page 58



Page 59



Page 60



Page 61



Page 62



Page 63



Page 64



Page 65



Page 66



Page 67



Page 68



Page 69



Page 70



Page 71



PUNEET GUPTA
B.A. (Hons.,), LL,M.

ADVOCATE

Office-Cum-Resi.:
H. No. 659, Sector B-B,Chandigarh
Mobile : 98724-08659
E-mail : puneetgupta659@Vahoo.com

To, Dated: 02.05 .2025

The In-Charge (Legal Ce11),

Central University of Har5rana,

Mahendergarh.

SUBJECT: Legal Opinion with regard to the request of
withdrawal of resignation by Prof. Pawan

Kumar Sharma.

Reference: Your letter No.CUH /2025lLegdl395 dated

02.05.2025.

Dear Sir,

I have gone through the email dated 02.05.2025 as well as

the records of the case supplied by your goodself.

It is spelt out from the record that on 16.O5.2O23, Prof. Pawan

Kumar Sharma joined the Central University of Haryana as a

Professor in the Department of Chemistry while retaining his

lien in the Kurukshetra University, Kurukshetra.

Upon the resignation dated 09.03.2025 submitted by Prof.

Pawan Kumar Sharma, he was relieved from the Central

University of Haryana after approval of the competent

authority to enable him to join back his parent institution i.e.

Kurukshetra University, Kurukshetra w.e.f. 17.O3.2O25 vide

relieving order dated L7 .O3.2O25. Thereafter he retired from

t
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PU-IVEET GUPTA
B.A. (Hons.,), LL.M.

ADVOCATE

Office-Cum-Resi.:
H. No, 659, Sector B-B,Chandigarh
Mobile : 98724-08659
E-mail : puneetgupta659@Vahoo.com

service on 31.03 .2025 from the Kurukshetra University,

Kurukshetra.

After retirement from the Kurukshetra University,

Kurukshetra, he has joined the Central University of Haryana

as Pro Vice Chancellor on O9.O4.2O25 and submitted the

request dated 24.04.2025 for the withdrawal of his resignation

dateC C9.03 .2025 frorn the post of Professor, Department of

Chemistry.

The OM No.28O3 512 /2014-Estt. (A) dated 10.06 .2019 issued

by the Ministry of Personnel, Public Grievances and Pensions,

Department of Personnel & Training, Government of India has

laid down the following conditions on which the appointing

authority may permit a person to withdraw his resignation in

the public interest:

"2. The appointing authority may permit a person to

withdraw his resignation in the public interest on the

following conditions namely:

(a)That the resignation was tendered by the Government

Servant for some compelling reasons which did not

involve only reflection on his integrity, efficieocy, or

conduct and the request for withdrawal of the

resignation has been made as a result of a material

2
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PU.NEET GUPTA
B.A. (Hons.,), LL.M.

ADVOCATE

Office-Cum-Resi.:
H. No. 659, Sector B-B,Chandigarh
Mobile : 98724-08659
E-mail : puneetgupta659@yahoo.com

change in the circumstances which originally compelled

him to tender the resignation;

(b)That during the period intervening between the date on

which the resignation became effective and the date

from which the request for withdrawal was made, the

conduct of the person concerned was in no way

improper;

(c)That the period of absence from duty between the date

on which the resignation became effective and the date

on which the person is allowed to resume duty as a

result of permission to withdraw the resignation is not

more than ninety days;

(d)That the post, which was vacated by the Government

servant on the acceptance of his resignation or any

other comparable post, is availabIe."

From a perusal of the OM dated 10.06.2019 it reveals that the

request of the withdrawal of the resignation can be accepted (i)

the resignation was made in compelling reasons which did not

involve any reflection on his integrity, (ii) the conduct of the

employee between the intervening period of resignation and

request of the withdrawal of resignation should not be

improper, (iii) the period from which the resignation became

effective and the date of the resumption of services as a result

of permission to withdraw the resignation is not more than
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PUITEET GUPTA
B.A. (Hons.r), LL.M.

ADVOCATE

Office-Cum-Resi.:
H. No. 659, Sector B-B,Chandigarh
Mobile : 98724-08659
E-mail : puneetgupta65g@yahoo.com

ninety days and (iv) availability of the post from which the

person resigned or any other comparable post.

In view of the above, I am of the considered opinion that the

withdrawal of the resignation of Prof. Pawan Kumar Sharma

can be accepted by the competent authority of the University

strictly subject to the aforementioned conditions laid down in

the OM dated 10.06.2019 as apparently the compelling reason

did not involve any reflection on his integrity and not has been

brought to notice that his conduct was improper in the

intervening period. Needless to state, the post held by the

applicant should be sti1l vacant as he has expressed his desire

to teach the students. However, Prof. Pawan Kumar Sharma

sha1l not be entitled for any service benefits of the intervening

period i.e. from the date he has relieved from the University to

the date of his joining post permission of the withdrawal of his

resignation. The principle of "no work no pay" shal1 apply and

the intervening period shall be treated as dies-non.

Opined accordingly.

4

nedf Gulta)
Advocate
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Enspn*-fiqM4n6q
( {ec * }rfufiqc $qr- }5 (2009) * nro errfrt I

qiu-qr$, cfrtr6- rzrort (Eftqrun)

CENTRAL UNIVERSITY OF HARYANA
(tstablished vidc Act No, 25 (2009) of Parliament)

,ant-Pali, Mahendergarh-123031 (Haryana)

No: CUH/2025tEsttSec./ f / f r f Date: [7.os.zozs

RELIEVU{q ORDER

Consequent upon the request made by Prof. Pawan Kumar Sharma, Professor,
Department of Chemistry vide E-mail dated 09 03.2025 and with the approval of the

Competent Authority, Prof. Pawan Kumar Sharma is hereby relieved w.e.f. from

17.03.2025 (FN) from the post of Professor, Department of Chemistry from this

University to enable him to join back his parent department i.e. Kurukshetra University,
Kurukshetra. G\ \-"L^ L*y=-

Assista nt Reg istrar (Estt.)
tPt1--fo,

Prof. Pawan Kumar Sharma
Professor, Department of Chemistry ,

Central University of Haryana,
Jant-Pali, Mahendergarh

Copy of above is forwarded to the following for information and necessary
action:

1. Finance Officer, CUH

2. Registrar, Kurukshetra University, Kurukshetra.

3. Vice-Chancellor Secretariat (for kind information of the Hon'ble Vice-
Chancellor), CUH

4. Office of the Registrar (for kind information the Registrar), CUH

5. Assistant Registrar (Academic & Council Branch), CUH (for reporting to the
next meeting of the Executive Council of the University)

6. System Analyst, CUH A
lX L,

Sectiorf Officer ( Estt.)
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To

The Vice-Chancellor
Central University of Haryana, Mahendergarh

subject: withdrawal of Resignation from the post of professor in chemistry at central
U niversity of H aryan4 Mahe ndergarh.

sir
with due respect I wish to state that I joined centrar University of Haryana [cUH) asProfessor in the Department of chemistry on May 16, ?023 aftertaking ExtraordinaryLeave fwithout Pay) with Lien from Kurukshetra University, Kurukshetra [KU.K). I wasworking with full dedication at cuH and was contributing to the progress of cuH in everyrole assigned to me by the competent authority. I was also working on state Level andNational Level committees in the field of Higher Education where I was bringing positivevisibility to cuH' Howeve4 around mid-March, I came to know that I had to join backKurukshetra university, Kurukshetra before my date of superannuation (L7-03-2025) toget my retirement benefits. I apprehended that my retirement benefits may be curtailed inthe errent cf rny not joiilil^ig back at KUK anci i regarded retirement benefits as veryimportant for me at this stage of life after workini for 27 years at KUK, Due to thisapprehension and understanding I was compelled to resign from the post of professor inchemistry from centrar university of Haryana, and I joined KUK on 1z -*3-zozs,

Fortunately' I joined the central University of Haryana as pro-vice-chancellor onApril0g' 2025'The students from the Department of chemistry came to me and requestedme to continue to teach them the 'Applications of Spectroscopy' course that I was teachingthem before resigning from the cuH, I too like to teach the students with the purpose ofmaking them critical thinkers and I am currently teaching them mostly the first class at 9AM in the morning' Moreover; I have now retired from Kurukshetra University on March31' 2025' The issue of retirement is also out of my way and I would like to teach andcontribute as a Professor of chemistry at the central university of Haryana with the samededication as I was working before my resignation, Accordingly, I would be highly gratefulif I may be allowed to withdraw my resignation as professor of chemistry. Not only that Iwould be happy to teach, but cuH students will also get the benefit of my almost threedecades ofteaching and research experience.

In view of the above, it is humbly requested that I may be allowed to withdraw myresignation as Professor from the Department of chemistry, cuH. I am sure I will not letsuffer my responsibilities as Pro-vice-chancellor due to this withdrawal of resignation,Thanking you,

Yours Sincerely,

t-
&"6,Vo

Pawan Kumar Sharma
Pro-Vice-Chancellor

,D(
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Approval of Minutes of Meeting
2 messages

Establishment CUH Non - Teaching <establishmentnonteaching@cuh.ac in>

To. Joint Registrar Admin <jradmin@curaj'ac, in>

Cc: Assistant Registrar Establishment <arestb@cuh ac'in>

Sir,

The Final Minutes of Meeting of the committee constituted vide No: CUH/2025/Estt.Sec./68 dated 06.02.2025 are

hereby submitted for kind perusal and consent from your side

TITCT/ Regards,

ItffqT[ XIf€tI &lefftil-{ ) / Establishment Branch (Non'Teaching)

6f{t[tw efiq frSkqr$q / Central University of Haryana
r[trfiq -1 2303 1 6fturury /Mahendergarh'1 230 3 1 (Harvana)

aq{lEe / website: www.cuh.ac.in

r1 Committe for Promotion of Drivers.pdfI tgo3K

Joint Registrar Admin <jradmin@curaj.ac, in>

To; Establishment CUH Non - Teaching <establishmentnonteaching@cuh'ac in>

Dear Sir,

Wed, Apr 2,2025 at 2;53 PM

With regards

Hari Singh Parihar
Joint Registrar
Central University of Rajasthan
LQuoted text hiddenl
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Approval of Minutes of Meeting

Joint Registrar Admin <jradmin@curaj'ac'in>

To: Establishment CU i Non - Teaihing <establishmentnonteaching@cuh'ac' in>

Dear Sir,

I convey my consent on the above Minutes of Meeting for consideration and further action'

With regards

Hari Singh Parihar
Joint Registrar
Central UniversitY of Rajasthan

lOuoted text hiddenl

Wed, APr 2,2025 at 2:53 PM
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Efr{nqr dEfiq frrl-qksrdq
CENTRAL TINIVERSITY OF HARYANA

ftfwq qBfrqq zs (zooe) d nun rcnftfi)
(Established vide Act No- 25 (2009) of parliament)

rrr+ qre-ure. fuor-qe<re @fuqD . fisos1
Village: Jant-Pali, Distt: Mahe t23031

MINUTES OF TIIE MEETING

The Meeting of the Committee duly constituted by the Competent Authority to explore the possibilities to
implement the promotion scheme of the DoPT for the Drivers of the University was held in the blended
mode, at the Room No. 101, Establishment Branch, Central University of Haryana, on 25-03- 2025 atl l:00
A.M. The following members were present:

1. Prof. Ajay Kumar Bansal Member

Department of Electrical Engineering

Central University of Haryana, Mahendergarh

2. Prof. Phool Singh Member

Department of Applied Sciences and Humanities

Central University of Haryana, Matrendergarh

3. Dr. Hari Singh Parihar

Joint Registrar,

Central University of Rajasthan

4. Sh. Radhe Shyam Singh

Deputy Registrar

Central University of Haryana, Mahendergarh

Dr. Hari Singh Parihar attended the meeting via online mode.

The DoPT OM No' 3501110112022-Estt (D) dated 18.11.2022 regarding "Promotion scheme for staff car
drivers" was placed before the Committee. The Committee observed that there are no promotion avenues
availableintheExistingCRRoftheUniversityfordriversexceptMACP,.n"ffiancial
upgradation of 10, 20 and 30 years of service subject to fulfilling certain terms and conditions.

It is also observed that, UGC communicated DOPT oM for promotion of staff car drivers to universities
fornecessaryactionsfromtimetotime.rr,.ffientralUniversityofRajasthan,
Central University of Punjab etc. which were established by the same Act has also implemented promotion
policy of staff car drivers as per DopT oM issued from time to time. z-J

Member

Member

ssued from time to time. 4

N/ /ft
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The University is also receiving grievances from existing drivers for promotion. Hence in view of above,

the committee recommends that the Central University of Haryana may also consider above "promotion

^"1for 
staffcar drivers" for University drivers, in the following manner:

Sr. No. Pay Level Nomenclature

1 Pay Level-02 Staff Car Drivers Ordinary Grade

2 Pay Level-04 Staff Car Driver Grade-II

J Pay Level-05 Staff Car Driver Grade-I

Also, the Committee recornmended to introduce the aforesaid grades i.e., Staff Car Drivers Ordinary Grade,

Staff Car Driver Grade-II, Staff Car Driver Grade-I. and distributed the present existing post in the three

grades/ categories as 1,2 and? respectively.

The above policy may be implemented for University drivers after making necessary amendments in the

existing CRR.

Z
<,rP'"

Dr. Harf Singh Parihar

{6/'
Prof. Phoot Singh

q- \vq
Sh. Radhe Shyam Singh
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SCHEME FOR COMPASSIONATE APPOINTMENT 

 

The Central University of Haryana, located in Jant-Pali, Mahendergarh, 

Haryana has established its policy for Compassionate Appointments in 

accordance with the Office Memorandum F.No. 14014/1/2022-Estt. (D) dated 

August 2, 2022 issued by the Department of Personnel and Training (DOPT), 

Ministry of Personnel, Public Grievances and Pensions, Government of India. 

This policy incorporates some marginal modifications to better align with the 

specific needs and context of the University Employees. 

 

1. OBJECT 

The object of the Scheme is to grant appointment on compassionate 

grounds to a dependent family member of regular employee of the Central 

University of Haryana dying in harness or who is retired on medical grounds, 

thereby leaving his family in penury and without any means of livelihood, to 

relieve the family of the University Employee (Regular) concerned from 

financial destitution and to help it get over the emergency. By offering this 

support, the Scheme seeks to help families navigate the crisis and restore 

their financial stability in the wake of their loss. 

[Para 1 of DOPT O.M. No. 14014/6/94-Estt. (D) dated 09.10.1998] 

 

2. TO WHOM APPLICABLE 

To a dependent family member of a regular employee of the Central 

University of Haryana who- 

(a) dies while in service (including death by suicide); or 

(b) is retired on medical grounds under Rule 2 of the CCS (Medical 

Examination) Rules 1957 or the corresponding provision in the Central 

Civil Service Regulations before attaining the age of 55 years (57 years 

for erstwhile Group ‘D’ Employees); or   

gfj;k.kk dsanzh; fo'ofo|ky; 
CENTRAL UNIVERSITY OF HARYANA 

(NAAC ACCREDITED ‘A’ GRADE UNIVERSITY) 
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(c) is retired on medical grounds under Rule 38 of the CCS(Pension) Rules, 

1972 or the corresponding provision in the Central Civil Service 

Regulations before attaining the age of 55 years (57 years for erstwhile 

Group ‘D’ Employees). 

 

Note-I    “Dependent Family Member” means 

(a) Spouse; or 

(b) son (including adopted son); or 

(a) daughter (including adopted daughter); or 

(b) brother or sister in the case of unmarried University Employee 

--who was wholly dependent on the University Employee at the time 

of his/her death in harness or retirement on medical ground, as the 

case may be. 

 

Note-II   “University Employee” for the purpose of these instructions means 

a University Employee appointed on regular basis and not one 

working on daily wage or casual or apprentice or ad-hoc or on 

contract or re-employment basis. 

 

Note-III “Service” includes extension in service (but not re-employment) after 

attaining the normal age of retirement in civil post. 

 

Note-IV “Re-employment” does not include employment of ex-serviceman 

before the normal age of retirement in a civil post. 

[Para 2 of DOPT O.M. No. 14014/6/94-Estt. (D) dated 09.10.1998] 

 

3. AUTHORITY COMPETENT TO MAKE COMPASSIONATE 

APPOINTMENT 

The Appointing Authority of Group C Employees of University based on 

the recommendations made by a three-member Committee constituted 
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[as mentioned at Clause-14 (viii)] for the purpose and with due approval 

of the Vice-Chancellor/Executive Council. 

 

4. POSTS TO WHICH SUCH APPOINTMENTS CAN BE MADE 

Group ‘C’ posts against the direct recruitment quota. 

[Para 4 of DOPT O.M. No. 14014/02/2012-Estt. (D) dated 16.01.2013] 

 

5. ELIGIBILITY 

(a) The family is indigent and deserves immediate assistance for relief from 

financial destitution; and  

(b) Applicant for compassionate appointment should be eligible and 

suitable for the post in all respects under the provisions of the relevant 

Recruitment Rules. 

[Para 5 of DOPT O.M. No. 14014/6/94-Estt. (D) dated 09.10.1998] 

 

6. EXEMPTION 

Compassionate appointments are exempted from observance of the 

Recruitment Procedure. 

 

7. RELAXATIONS 

(a) Age Limit 

Upper age limit could be relaxed wherever found to be necessary. The 

lower age limit should, however, in no case be relaxed below 18 Years 

of age. 

Note-I- Age eligibility shall be determined with reference to the date of 

application and not the date of appointment. 

Note-II-Authority Competent to take a final decision for making 

compassionate appointment in a case shall be competent to grant 

relaxation of upper age limit also for making such appointment. 

[Para 6 B of DOPT O.M. No. 14014/6/94-Estt. (D) dated 09.10.1998] 
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(b) Minimum Qualification 

The University may consider recruiting persons not immediately meeting 

the minimum educational standards. The University may engage them 

as trainees who will be given the regular pay bands and grade pay only 

on acquiring the minimum qualification prescribed under the 

recruitment rules. The emoluments of these trainees, during the period 

of their training and before they are absorbed in the University as 

employees, will be equal to the lowest/first cell (minimum) of Pay Level-

1 Rs. 18,000-56,900 (pre-revised -1S pay band). In addition, they will be 

granted all applicable Allowances, like Dearness Allowances, House Rent 

Allowances and Transport Allowances at the admissible rates. The same 

shall be calculated on the minimum of Pay Level-1. The period spent in 

Pay Level-1 by the future recruits will not be counted as service for any 

purpose as their regular service will start only after they are appointed 

in the Group ‘C’ post after acquiring minimum educational 

qualifications. The pay of those governed by the 1S scale under 6th CPC 

Pay Rules may be revised by using the Fitment Factor of 2.57 for 

placement in Level-1 in conformity with the Rule 7 of the CCS (RP) Rules, 

2016. All pre-revised pay stages lower than pre-revised pay of Rs.7,000 

in the pre-revised scale shall not be considered for determining the 

benefit of bunching, on the same lines as has been clarified by 

Department of Expenditure’s O.M dated 03.08.2017 on application of 

the benefit on account of bunching. This will be effective from 

01.01.2016. 

[Para 1 of O.M. No.14014/2/2009-Estt.(D) dated 11.12.2009 and 

Para 2 of O.M. No.14014/2/2009-Estt.(D) dated 09.10.2017] 

 

(c) Exemption from passing Typing Test for LDC (Lower Division Clerk) 

In the matter of exemption from the requirement of passing the typing 

test, those appointed on compassionate grounds to the post of Lower 

Division Clerk will clear typing test in six months times, extendable upto 

maximum of two years with the permission of the Competent Authority. 

Page 87

https://documents.doptcirculars.nic.in/D2/D02est/14014_2_2009-Estt(D).pdf
https://documents.doptcirculars.nic.in/D2/D02est/14014_2_2009-Estt-D-09102017.pdf


No increment will be given unless he/she clears the typing test. 

Standard Typing Speed will be followed. 

 

(d) Educational Qualifications of Widow 

In case of appointment of a widow not fulfilling the requirement of 

educational qualification, against the post of MULTI TASKING STAFF, 

she will be placed in minimum of Pay Level-1 directly without insisting 

on fulfillment of educational qualification norms, provided the 

appointing authority is satisfied that the duties of the post against which 

she is being appointed can be performed with help of some on-the-job 

training. This dispensation is to be allowed for appointment on 

compassionate ground against the post of MULTI TASKING STAFF only. 

[Para 2 of O.M. No.14014/2/2009-Estt. (D) dated 03.04.2012] 

 

8. DETERMINATION/AVAILABILITY OF VACANCIES 

a. Appointment on compassionate grounds should be made only on 

regular basis and that too only if regular vacancies meant for that 

purpose are available. 

b. Compassionate appointments can be made upto a maximum of 5% of 

vacancies falling under direct recruitment quota in any Group ‘C’ post. 

The appointing authority may hold back upto 5% of vacancies in the 

aforesaid categories to be filled by direct recruitment or otherwise so as 

to fill such vacancies by appointment on compassionate grounds. A 

person selected for appointment on compassionate grounds should be 

adjusted in the recruitment roster against the appropriate category viz 

SC/ST/OBC/General depending upon the category to which she/he 

belongs. For example, if she/he belongs to SC category, she/he will be 

adjusted against the SC reservation point, if she/he is ST/OBC, she/he 

will be adjusted against ST/OBC point and if she/he belongs to General 

category, she/he will be adjusted against the vacancy point meant for 

General category. 
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c. While the ceiling of 5% for making compassionate appointment against 

regular vacancies should not be circumvented by making appointment 

of dependent family member of University Employee on casual/daily 

wage/ad-hoc/contract basis against regular vacancies, there is no bar 

to considering her/him for such appointment if she/he is eligible as per 

the normal rules/orders governing such appointments 

d. The ceiling of 5% of direct recruitment vacancies for making 

compassionate appointment should not be exceeded by utilising any 

other vacancy e.g. sports quota vacancy. 

[Para 7 of O.M. No.14014/02/2012-Estt. (D) dated 16.01.2013] 

e. The Committee constituted for considering a request for appointment 

on compassionate grounds should limit its recommendation to 

appointment on compassionate grounds only in a really deserving case 

and only if vacancy meant for appointment on compassionate grounds 

are available within a year in the University that too within the ceiling 

of 5% of vacancies falling under DR quota in Group ‘C’ posts. 

[Para 1 of O.M.No.14014/18/2000-Estt.(D) dated 22.06.2001] 

f. Calculation of vacancies by grouping of posts- Grouping of various 

posts in Group-C for the purpose of calculation of vacancies for 

appointment on compassionate ground is allowed. Consequently, 

Group-C posts in which there are less than 20 direct recruitment 

vacancies in a recruitment year may be grouped together and out of the 

total number of vacancies, 5% may be filled on compassionate grounds 

subject to the condition that appointment on compassionate grounds 

in any such post should not exceed one. For the purpose of calculation 

of vacancies for compassionate appointment, fraction of a vacancy 

either half or exceeding half but less than one may be taken as one 

vacancy. 

[Para 2 and 3 of O.M. No. 14014/24/1999-Estt.(D) dated 28.12.1999] 

g. Liberalized method of calculation of vacancies - The University may 

apply a more liberalized method of calculation of vacancies under 5% 
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quota for compassionate appointment. The University, for the purpose 

of these instructions, is defined as an organization where no vacancy 

for compassionate appointment could be located under 5% quota for 

the last 3 years. The University may add up the total of DR vacancies 

in Group ‘C’ and erstwhile Group ‘D’ posts (excluding technical posts) 

arising in each year for 3 or more preceding years and calculate 5% of 

vacancies with reference to the grand total of vacancies of such years, 

for locating one vacancy for compassionate appointment. This is subject 

to the condition that no compassionate appointment was/has been 

made by the University during 3 years or number of years taken over 

and above 3 years for locating one vacancy under 5% quota. 

[Para 4 of O.M. No. 14014/3/2005-Estt.(D) dated 09.10.2006] 

h. The compassionate appointment can also be made against technical 

‘posts’ at Group ‘C’ and erstwhile Group ‘D’ level. The 5% quota of 

vacancies will be calculated on the basis of total DR vacancies arising 

in a year in the technical posts. 

[Para 2 of O.M. No. 14014/3/2005-Estt(D) dated 19.01.2007] 

 

9. TIME LIMIT FOR CONSIDERING APPLICATIONS FOR 

COMPASSIONATE APPOINTMENT: 

Any application for compassionate appointment is to be considered 

without any time limit and decision taken on merit i.e. Point Based 

Criteria for considering and recommending for appointment on 

compassionate ground in each case. All cases of Compassionate 

Appointment will be kept in order of merit (Point Based Criteria) and 

year of Death of the deceased employee for consideration subject to 

availability of posts in future.  

 

10. BELATED REQUESTS FOR COMPASSIONATE APPOINTMENT 

(a) Request for compassionate appointment even where the death or 

retirement on medical grounds of a University employee took place long 

back, say five years or so, can be considered. While considering such 
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belated requests, it should, however, be kept in view that the concept 

of compassionate appointment is largely related to the need for 

immediate assistance to the family of the University Employee in order 

to relieve it from economic distress. The very fact that the family has 

been able to manage somehow all these years should normally be taken 

as adequate proof that the family had some dependable means of 

subsistence. Therefore, examination of such cases would call for a great 

deal of circumspection. The decision to make appointment on 

compassionate grounds in such cases may, therefore, be taken only at 

the level of a Committee constituted in this regard. 

(b) Whether a request for compassionate appointment is belated or not may 

be decided with reference to the date of death or retirement on medical 

ground of a University Employee and not the age of the applicant at the 

time of consideration.  

(c) The onus of examining the penurious condition of the dependent family 

will rest with the authority making compassionate appointment. 

[Para 9 of O.M. No.14014/02/2012-Estt. (D) dated 16.01.2013 and 

Para 4 of O.M No.14014/3/2011-Estt.(D) dated 26.07.2012] 

 

11. WIDOW APPOINTED ON COMPASSIONATE GROUNDS GETTING 

REMARRIED 

A widow appointed on compassionate grounds will be allowed to 

continue in service even after re-marriage. 

[Para 9 of DOPT O.M. No. 14014/6/94-Estt. (D) dated 09.10.1998] 

 

12. WHERE THERE IS AN EARNING MEMBER 

(a) In deserving cases even where there is already an earning member in 

the family, a dependent family member may be considered for 

compassionate appointment with prior approval of the Vice-Chancellor 

concerned who, before approving such appointment, will satisfy himself 

that grant of compassionate appointment is justified having regard to 
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number of dependents, assets and liabilities left by the University 

Employee, income of the earning member as also his liabilities including 

the fact that the earning member is residing with the family of the 

University Employee and whether he should not be a source of support 

to other members of the family. 

(b) In cases where any member of the family of the deceased or medically 

retired University Employee is already in employment and is not 

supporting the other members of the family of the University Employee, 

extreme caution has to be observed in ascertaining the economic 

distress of the members of the family of the University Employee so that 

the facility of appointment on compassionate ground is not 

circumvented and misused by putting forward the ground that the 

member of the family already employed is not supporting the family. 

[Para 10 of DOPT O.M. No. 14014/6/94-Estt. (D) dated 09.10.1998] 

 

13. MISSING UNIVERSITY EMPLOYEE 

Cases of missing University Employee are also covered under the 

scheme for compassionate appointment subject to the following 

conditions: - 

(a) A request to grant the benefit of compassionate appointment can be 

considered only after a lapse of at least 2 years from the date from which 

the University Employee has been missing, provided that: 

(i) an FIR to this effect has been lodged with the Police, 

(ii) the missing person is not traceable, and 

(iii) the Competent Authority feels that the case is genuine; 

(b) This benefit will not be applicable to the case of a University Employee:  

(i) who had less than two years to retire on the date from which he 

has been missing; or 

(ii) who is suspected to have committed fraud, or suspected to have 

joined any terrorist organisation or suspected to have gone abroad. 
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(c) Compassionate appointment in the case of a missing University 

Employee also would not be a matter of right as in the case of others 

and it will be subject to fulfillment of all the conditions, including the 

availability of vacancy, laid down for such appointment under the 

scheme; 

(d) While considering such a request, the results of the Police investigation 

should also be taken into account; and 

(e) A decision on any such request for compassionate appointment should 

be taken only at the level of the Vice-Chancellor. 

 

14. PROCEDURE 

(a) The nominated Welfare Officer or a Senior officer may be deputed to 

meet the family members of the deceased University Employee and 

apprise them of the terminal benefits available to the family. This may 

be done at the earliest possible, preferably, within 30 days of death. 

(b) In case it is observed by the nominated Welfare Officer/Senior Officer 

that the condition of the family of the deceased University Employee is 

indigent, the family should also be apprised of the scheme for 

compassionate appointment. 

(c) In such cases, the nominated Welfare Officer/Senior Officer would 

assist the family member of the deceased University Employee in 

applying for appointment on compassionate grounds. The application 

should be made in the format prescribed as in Annexure-I. All 

assistance should be extended to enable such family member to fill the 

Application Form for compassionate appointment. The applicant should 

be advised in person about the requirements and formalities to be 

completed by him/her. The Applicant should also be given detailed 

information of the posts to which they can apply. 

(d) The Administration shall satisfy itself regarding the correctness of the 

details entered in the application form and family income and other 

details computed for processing the application. During scrutiny, if any 
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additional details or information, having a bearing on the case, emerge, 

the same should be added as supplementary note to the application. 

(e) Every application found to be in order, should be acknowledged by 

assigning a unique registration number. All pending applications 

should also be assigned unique registration number. This may be done 

within 2 to 3 weeks of time. Once a unique registration number has 

been assigned to an application, the applicant, including those whose 

applications are pending, may be informed through email or other forms 

of communication (including digital modes of communication) of their 

Unique Application Registration Number. 

(f) While informing the applicants of the registration number of their 

application, they may also be informed of the number of vacancies likely 

to be available to be filled on compassionate grounds. They may also be 

provided with a copy of the point based merit system. 

(g) To consider the various applications and to recommend individual 

applicant for grant of compassionate appointment, a Committee, 

comprising three members (one Chairman and two Members), may be 

constituted. The Committee may be chaired by an Officer not below the 

rank of Registrar or Officers of equivalent rank in the University. The 

following will be composition of the Committee: 

1. Registrar / Officers of equivalent or higher rank to the Registrar-

Chairperson 

2. Nominated Welfare Officer or Other Senior Officer -Member 

3. Joint Registrar (Estt.)/ Deputy Registrar (Estt.) / Assistant Registrar 

(Estt.)-Convener 

(h) The Committee may preferably meet once in a year, to consider all fresh 

requests received in the last calendar year, in addition to pending 

applications. In case large number of applications are received during 

the calendar year, the Committee may meet twice or more to consider 

the applications. 
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(i) Prior to every meeting of the Committee, the applicants whose 

applications are being considered, should be informed, through email 

or other forms of communication (including digital modes of 

communication), of the number of vacancies in each grade for which 

they are being considered as also the date the Committee is due to meet 

to consider their application. However, the applicant(s) would not be 

required to have any personal interaction, either with the 

administration or the Committee and that the applicants may not be 

asked to be present during the meeting of the Committee. 

(j) Every valid application shall be assessed strictly on the basis of the 

point based merit system formulated/adopted by the University. 

(k) The Committee should make its recommendation for appointment on 

compassionate ground as per the total points obtained by each 

applicant, under the applicable point based merit system. 

(l) The result of each round of selection should be communicated to the 

applicants. The points awarded against each parameter alongwith total 

merit points earned, should be provided to the applicants through email 

or other forms of communication. 

(m) The minutes of each meeting of the Committee including the merit 

points earned by each applicant should also be placed, within a period 

of three weeks from the date of meeting of the Committee, in public 

domain, on the website of the University for Information of all 

concerned. 

(n) Recommendations of the Committee should be placed before the 

Competent Authority for consideration and approval. If the Competent 

Authority disagrees with the recommendations of the Committee, the 

case may be referred to the next higher authority for a decision. 

  [O.M No.43019/9/2019-Estt.(D) dated 23.08.2021] 
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15. UNDERTAKING FOR MAINTENANCE OF THE FAMILY OF THE 

DECEASED EMPLOYEE 

A person appointed on compassionate grounds under the scheme 

should give an undertaking in writing (as in Annexure-I) that he/she 

will maintain the other family members who were dependent on the 

University Employee in question, properly and in case it is proved 

subsequently (at any time) that the family members are being neglected 

or are not being maintained properly by him/her, his/her appointment 

may be terminated forthwith. It has been decided that it should be 

incorporated as one of the additional conditions in the offer of 

appointment applicable only in the case of appointment on 

compassionate grounds. 

[Para 1 of O.M No.14014/16/1999-Estt.(D) dated 20.12.1999] 

 

16. POINT BASED MERIT CRITERIA 

(a) The point criteria to be followed for considering and recommending the 

cases for appointment on compassionate grounds covering various 

attributes/parameters viz. (i) monthly family pension (ii) terminal 

benefits (DCRG, GPF, Leave Encashment, DGEGIS, pension 

commutation etc.) (iii) monthly income of earning members of the family 

or income from property (iv) immovable property in the name of the govt. 

servant or any of his dependent (v) no of dependents (vi) no of 

unmarried/divorce daughters (vii) no of minor children (viii) remaining 

service of the deceased govt. servant and (ix) applicant being physically 

handicapped/disabled dependent daughter(s), Physically/Mentally 

Challenged and Chronic disease case (x) Liabilities i.e. bank loan, 

borrowings etc. 

(b) The details of the Relative Merit Point Assessment on 100 Point Scale 

for compassionate appointment is given in OM No.-12012/01/2021-

Ad.I-dated 6th April, 2022, issued by Cabinet Secretariat, Rastrapati 

Bhavan. 
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(c) The Proforma as in  OM No.-12012/01/2021-Ad.I-dated 6th April, 2022 

issued by Cabinet Secretariat, Rastrapati Bhavan may be used by 

Committee for ascertaining necessary information and processing the 

cases of compassionate appointment. 

(d) An application for appointment on compassionate grounds should be 

considered in the light of the University Policy and instructions issued 

from time to time by the Department of Personnel and Training 

(Establishment Division) on the subject by a committee constituted for 

the purpose. The applicant may also be granted personal hearing by the 

Committee, if necessary, for better appreciation of the facts of the case. 

(e) Recommendation of the Committee should be placed before the 

Appointing Authority of Group C for decision. 

(f) While applying point based merit scheme, as mentioned in OM No.-

12012/01/2021-Ad.I-dated 6th April, 2022, if situation arises that some 

candidates secure equal marks in merit and cadre controlling authority 

is unable to decide the merit of such candidates, in such cases the tie-

breaking factor can be income available per dependent i.e. total of first 

three financial parameter prescribed in OM No.-12012/01/2021-Ad.I-

dated 6th April, 2022 (pension annualized), total terminal benefits and 

income of earning members and income from property) divided by total 

number of dependents. The lesser the per dependent available income, 

the higher the rank amongst the applicants whose scores had a tie. 

(g) In case of tie even after applying the factor of per dependent available 

income, then the left over service of University Employee may be taken 

into account. 

 

17. REQUEST FOR CHANGE IN POST/PERSON 

When a person has been appointed on compassionate grounds to a 

particular post, the set of circumstances, which led to such 

appointment, should be deemed to have ceased to exist. Therefore, - 
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(a) he/she should strive in his/her career like his/her colleagues for 

future advancement and any request for appointment to any higher 

post on considerations of compassion should invariably be rejected. 

(b) an appointment made on compassionate grounds cannot be 

transferred to any other person and any request for the same on 

considerations of compassion should invariably be rejected. 

[Para 14 of DOPT O.M. No. 14014/6/94-Estt. (D) dated 09.10.1998] 

 

18. SENIORITY 

A person appointed on compassionate ground in a particular year may 

be placed at the bottom of all the candidates recruited/appointed 

through direct recruitment, promotion etc. in that year and seniority 

will be governed as per Cadre Recruitment Rules/Rules for Seniority. 

 

19. TERMINATION OF SERVICE 

The compassionate appointments can be terminated on the ground of 

noncompliance of any condition stated in the offer of appointment after 

providing an opportunity to the compassionate appointee by way of 

issue of show cause notice asking him/her to explain why his/her 

services should not be terminated for non-compliance of the 

condition(s) in the offer of appointment and it is not necessary to follow 

the procedure prescribed in the Disciplinary Rules/Temporary Service 

Rules for his purpose.  

In order to check its misuse, it has also been decided that this power of 

termination of services for non-compliance of the condition(s) in the 

offer of compassionate appointment should vest only with the 

Disciplinary Authority as per Ordinance-V (B). 

 

20. GENERAL GUIDELINES 

(a) Appointments made on grounds of compassion should be done in such 

a way that persons appointed to the post do have the essential 
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educational and technical qualifications and experience required for the 

post consistent with the requirement of maintenance of efficiency of 

administration. 

(b) It is not the intention to restrict employment of a family member of the 

deceased or medically retired (erstwhile) Group ‘D’ University Employee 

to a erstwhile Group ‘D’ post only. As such, a family member of such 

erstwhile Group ‘D’ University Employee can be appointed to a Group 

‘C’ post for which he/she is educationally qualified, provided a vacancy 

in Group ‘C’ post exists for this purpose. 

(c) An application for compassionate appointment should, however, not be 

rejected merely on the ground that the family of the University 

Employee has received the benefits under the various welfare schemes 

while considering a request for appointment on compassionate ground 

balanced and objective assessment of the financial condition of the 

family has to be made taking into account its assets and liabilities 

(including the benefits received under the various welfare schemes 

mentioned above) and all other relevant factors such as the presence of 

an earning member, size of the family, ages of the children and the 

essential needs of the family, etc. 

(d) Requests for compassionate appointment consequent on death or 

retirement on medical grounds of erstwhile Group ‘D’ Staff may be 

considered with greater sympathy by applying relaxed standards 

depending on the facts and circumstances of the case. 

(e) Any request to increase the upper age-limit of 55 years for retirement 

on medical grounds prescribed in para 2(A) (b) and above in respect of 

Group ‘A’/’B’/’C’ University Employees and to bring it at par with the 

upper age-limit of 57 years prescribed therein for erstwhile Group ‘D’ 

University Employees on the ground that the age of retirement has 

recently (May, 1998) been raised from 58 years to 60 years for Group 

‘A’/’B’/’C’ University Employees (which is at par with the age of 

retirement of 60 years applicable to erstwhile Group ‘D’ University 

Employees) or on any other ground should invariably be rejected so as 
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to ensure that the benefit of compassionate appointment available 

under the scheme is not misused by seeking retirement on medical 

grounds at the fag end of one’s career and also keeping in view the fact 

that the higher upper age-limit of 57 years has been prescribed therein 

for erstwhile Group ‘D’ University Employees for the reason that they 

are low paid University Employees who get meagre invalid pension in 

comparison to others. 

[Para 18 of O.M. No. 14014/02/2012-Estt(D) dated 16.01.2013] 

 

21. IMPORTANT COURT JUDGEMENTS 

The ruling contained in the following judgements may also be kept in 

view while considering cases of compassionate appointment: - 

(a) The Supreme Court in its judgement dated April 8, 1993 in the case of 

Auditor General of India and others vs. G. Ananta Rajeswara Rao 

[(1994) 1 SCC 192] has held that appointment on grounds of descent 

clearly violates Article 16(2) of the Constitution; but if the appointment 

is confined to the son or daughter or widow of the University Employee 

who died in harness and who needs immediate appointment on grounds 

of immediate need of assistance in the event of there being no other 

earning member in the family to supplement the loss of income from 

the bread winner to relieve the economic distress of the members of the 

family, it is unexceptionable. 

(b) The Supreme Court’s judgement dated May 4, 1994 in the case of 

Umesh Kumar Nagpal vs. State of Haryana and others [JT 1994(3) S.C. 

525] has laid down the following important principles in this regard: 

(i) Only dependents of an employee dying in harness leaving his 

family in penury and without any means of livelihood can be 

appointed on compassionate ground. 

(ii) The posts in Group ‘C’ and ‘D’ (formerly Class III and IV) are the 

lowest posts in non-manual and manual categories and hence they 

alone can be offered on compassionate grounds and no other post 
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i.e. in the Group ‘A’ or Group ‘B’ category is expected or required 

to be given for this purpose as it is legally impermissible. 

(iii) The whole object of granting compassionate appointment is to 

enable the family to tide over the sudden crisis and to relieve the 

family of the deceased from financial destitution and to help it get 

over the emergency. 

(iv) Offering compassionate appointment as a matter of course 

irrespective of the financial condition of the family of the deceased 

or medically retired University Employee is legally impermissible. 

(v) Neither the qualifications of the applicant (dependent family 

member) nor the post held by the deceased or medically retired 

University Employee is relevant. If the applicant finds it below his 

dignity to accept the post offered, he is free not to do so. The post 

is not offered to cater to his status but to see the family through 

the economic calamity. 

(vi) Compassionate appointment cannot be granted after lapse of a 

reasonable period and it is not a vested right which can be 

exercised at any time in future. 

(vii) Compassionate appointment cannot be offered by an individual 

functionary on an ad-hoc basis. 

(c) The Supreme Court has held in its judgement dated February 28, 1995 

in the case of the Life Insurance Corporation of India vs. Mrs Asha 

Ramchandra Ambekar and others [JT 1994(2) S.C. 183] that the High 

Courts and Administrative Tribunals cannot give direction for 

appointment of a person on compassionate grounds but can merely 

direct consideration of the claim for such an appointment. 

(d) The Supreme Court has ruled in the cases of Himachal Road Transport 

Corporation vs. Dinesh Kumar [JT 1996 (5) S.C. 319] on May 7, 1996 

and Hindustan Aeronautics Limited vs. Smt A. Radhika Thirumalai [JT 

1996 S.C. 197] on October 9, 1996 that appointment on compassionate 

grounds can be made only if a vacancy is available for that purpose. 
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(e) The Supreme Court has held in its judgement in the case of State of 

Haryana and others vs. Rani Devi and others [JT 1996(6) S.C. 646] on 

July 15, 1996 that if the scheme regarding appointment on 

compassionate ground is extended to all sorts of casual, ad-hoc 

employees including those who are working as Apprentices, then such 

scheme cannot be justified on Constitutional grounds. 

(f) The Hon'ble Supreme Court in its judgment dated 05.04.2011 in Civil 

Appeal No. 2206 of 2006 filed by Local Administration Department vs. 

M. Selvanayagam @ Kumaravelu has observed that "an appointment 

made many years after the death of the employee or without due 

consideration of the financial resources available to his/her dependents 

and the financial deprivation caused to the dependents as a result of 

his death, simply because the claimant happened to be one of the 

dependents of the deceased employee would be directly in conflict with 

Articles 14 & 16 of the Constitution and hence, quite bad and illegal. In 

dealing with cases of compassionate appointment, it is imperative to 

keep this vital aspect in mind" 

[Para 19 of O.M. No. 14014/02/2012-Estt(D) dated 16.01.2013 and  

Para 1 of O.M. No. 14014/3/2011-Estt.(D) dated 26.07.2012] 

 

22. Notwithstanding anything stated in this Policy, for any unforeseen issue 

arising, and not covered by this Policy, or in the event of difference in 

interpretation, the matter may be referred to the Executive Council for 

appropriate decision. 

 

 

************ 
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ANNEXURE-I 

PROFORMA REGARDING EMPLOYMENT OF DEPENDENTS OF UNIVERSITY 

EMPLOYEE DYING WHILE IN SERVICE/RETIRED ON INVALID PENSION 

PART-A 

I. a.  Name of the University Employee (Deceased/retired 
on medical ground) 

: 
………………………………………………………….. 

 b.  Designation of the University Employee : ………………………………………………………….. 

 c.  Whether it is MTS or other (erstwhile Group-D) or Not : ………………………………………………………….. 

 d.  Date of Birth of the University Employee : ………………………………………………………….. 

 e.  Date of death/retirement on medical ground : ………………………………………………………….. 

 f.  Total length of service rendered : ………………………………………………………….. 

 g.  Whether permanent or temporary : ………………………………………………………….. 

 h.  Whether belonging to SC/ST/OBC : ………………………………………………………….. 

II. (a)  Name of the candidate for appointment : ………………………………………………………….. 

 (b)  His/Her relationship with the University Employee : ………………………………………………………….. 

 (c)  Date of Birth : ………………………………………………………….. 

 (d)  Educational Qualifications : ………………………………………………………….. 

 (e)  Whether any other dependent family member has 
been appointed on Compassionate grounds : ………………………………………………………….. 

III. Particulars of total assets left including amount of : ………………………………………………………….. 

 (a)  Family Pension : ………………………………………………………….. 

 (b)  D.C.R. Gratuity : ………………………………………………………….. 

 (c)  G.P.F. Balance : ………………………………………………………….. 

 (d)  Life Insurance Policies (Including Postal Life 
Insurance) 

: 
………………………………………………………….. 

 (e)  Moveable and Immovable properties & annual 
income earned therefrom by the family 

: 
………………………………………………………….. 

 (f)  C.G.E. Insurance amount : ………………………………………………………….. 

 (g)  Encashment of leave : ………………………………………………………….. 

 (h)  Any other assets : ………………………………………………………….. 

  Total : ………………………………………………………….. 

IV. Brief particular of liabilities, if any : ………………………………………………………….. 
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V. Particulars of all dependent family members of the University Employee (if some are employed, their 
income and whether they are living together or separately) : 

Sr. 
No.  

Name(s) Relationship 
with Govt. 
servant 

Age  Address Employed or not if 
employed particulars 
of employment and 
emoluments  

      

      

      

      

 

VI. Declaration/Undertaking 

1. I hereby declare that the facts given by me above are, to the best of my knowledge, correct. If any 

of the facts herein mentioned are found to be incorrect or false at a future date, my services may be 

terminated. 

2. I hereby also declare that I shall maintain properly the other family members who were dependent 

on the University Employee mentioned against 1(a) of Part-A of this form and in case it is proved at 

any time that the said family members are being neglected or not being properly maintained by me, 

my appointment may be terminated 

 

 

Date: Signature of the candidate 

Name      :  ………………………………………………………. 

Address  :  ………………………………………………………. 

                    ………………………………………………………. 

Mobile    :  ………………………………………………………. 

Email ID  :  ………………………………………………………. 
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PART-B 

(TO BE FILLED BY OFFICE IN WHICH EMPLOYMENT IS PROPOSED) 

I. a.  Name of the candidate for Appointment : ………………………………………………………….. 

 b.  His/Her relationship with the University Employee : ………………………………………………………….. 

 c.  Age (date of birth), education qualification and 
experience, if any 

: ………………………………………………………….. 

 d.  Post (Group C) which employment is Proposed : ………………………………………………………….. 

 e.  Whether there is vacancy in that post within the 
ceiling of 5% prescribed under the scheme of 
compassionate appointment 

: 
………………………………………………………….. 

 f.  Whether the post to be filled is included in the Central 
Secretariat Clerical Service or not 

: 
………………………………………………………….. 

 g.  Whether the relevant Recruitment Rules provide for 
direct recruitment 

: 
………………………………………………………….. 

 h.  Whether the candidate fulfils the requirements of the 
Recruitment Rules for the post 

: ………………………………………………………….. 

 i.  Apart from waiver of observance of the Recruitment 
Procedure what other relaxation are to be given 

: ………………………………………………………….. 

II. Whether the facts mentioned in Part-A have been verified 
by the Office and if so, indicate the records 

: 
………………………………………………………….. 

III. If the University Employee died/retired on medical 
grounds more than 5 years back, why the case was not 
sponsored earlier 

: 
………………………………………………………….. 

IV. Personal recommendation of the Head of the 
Department (With his signature and office Stamp/seal) 

: ………………………………………………………….. 
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Annexure-VIII
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Annexure-VIII
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EftqTUnA,frfu
({is< * 3{&fi-qc q@r-25 (2009) + rta effia)

qia-qrft , qF{rrd- r 230J r CgftqTUTI)

\{'-s1q!tYl!rr' 
Jant-pali, Mahendergarh-123031 (Haryana)

No: CU H/202slEstt.S ec. lT I 36L Date: oB .OS,zOzs

HTqiFrq srrt[r EFIcE oRDER

qfi Swr erqET * {ifr qq-im Ti Eii t qft uTrq-€6q gnqfr r-fi -dq srr ffi€r€rq + Frqfr fu r ft rqrfi i
fi tffifi s1 y-&* + Hlqt sfufua gE*.$T fi fus t, gE frqr qrm t,

Consequent upon the satisfactory completion of the probation period the Vice-Chancellor is pleased to
confirm the services the following teachers of the University w.e.f. the date mentioned against each:

(\J.A^41

Sr.
No.

Name Designation Department Date of
Joining AN/FN

Date of
Confirmation
of Services

1
Dr. Pavitra
Kumari

Assistant
Professor

Statistics 05-01-2024 AN 06-01 -2025

2
Dr Anoop
Kumar

Assistant
Professor

Statistics 10-01-2024 FN 10-01-2025

3 Dr Ajay Kumar
Assistant
Professor

Teacher
Education
(Pedagogy of
Physical
Sciences)

19-02-2024 FN 19-02-2025

4
Dr. Mahendar
Kakkerla

Assistant
Professor

Teacher
Education
(Pedagogy of
Mathematics)

19-02-2024 AN 20-02-2025

5 Dr Kiran Rani
Assistant
Professor

Teacher
Education
(Education)

06-03-2024 FN 06-03-2025

6 Dr. Chandvir
Assistant
Professor

Teacher
Education
(Education)

06-03-2024 FN 06-03-2025

7 Dr. Neha Bishnoi
Assistant
Professor

Teacher
Education
(Education)

06-03-2024 AN 07-03-2025

B Dr. Ritu Bala
Assistant
Professor

Teacher
Education
(Pedagogy of
Mathematics)

10-04-2024 FN 10-04-2025

mffio1s

Annexure-IX
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Wmrri qd err*vu*'*,.rqiei sftrft{fu:
Copy of above is forwarded to the following for information and necessary action:

1. qrft q-qftTd uorq uEg, 6tB /Alt concerned Faculty members, cUH

2. qrftq--qRrd eTRrETdr,eETTItqqT,ryqt, effi lnrl concerned Dean/HoDs/Tlc, cuH

3. s6Frs gffiTfuq, SqTftm qd qfrq-q vrnqr trfff sftqE, EtB fi 3rr€ft +o-{ fr ts\tr r +
/Assistant Registrar, Academic & Council Branch (for reporting in the next meeting of the Executive
Council, CUH)

4. S-dqfrqfrate+, 6+rtrSqgffiqfrqEiag+qqqTrD,6tfr / Vice-Chancellor's Secretariat (for kind

information of Hon'ble Vice-Chancellor), CUH

5. Sffifuq*.uimq, Gffirfuqrfrqq+{q-{Pil, dift /office of the Registrar (for kind information

of Registrar), CUH

(':. qTqto+sfrttrfr/ office copy .--?*'^'\L4P
IT6:rqiffi' gifigFqe C€eIr.)/ As s i st a nt R e g i st ra r ( E stt. )

frqt
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ffi- Eprunit;fiqffi
ffi ({sa*qrFrfiqqt@T-25 (2009)*rraertu)

fl1ffiffihdr1*,-ffiffir{ qrc-qrft,qr{rr6- tzsost Gffrqrw)

Wffi CENTRAL UNIVERSITY OF HARYANA
hW(EstablishedvideActNo.25(2o9?].of,:11l1,"n,)<WEhJ:!*!s-.dffilP- . . --,, .rli--eorr"rh-123031 (HarYana)

Date: 13.05.2025
C U Htz}z5/Estt. SeG'/T'3 9+

To,

Dr. Bir Pal Singh Yadav (T-210)

Professor
DePartment of Hindi

Central UniversitY of Haryana

Mahendergarh-123031

subiect: Regarding your confirmation of services at central university of Haryana'

Sir,

PleaserefertotheletterNo'CUH/2025/Estt!991r1202dated27,03,2025
(Annexure-a) ano- r"ito r.ro. ooffioTros lilruot'.ltt't275 dated 18'02'2025

iAnnexure_B) received from ffi;i*; -Gandrri Antarrashtriya Hindi

Vishwavidyalaya,lfuriJnr, ruanurrr[iir- ,"grroing your extension of lien till

21.11.2024 at their institute'

ln view of the above, it is to inf9r1 you that you are.he.reby confirmed on the post

of professor, Department of ninii";i ;L;it;r univeility of Haryana w'e'f'

22.11.2024.

This issues with the approval of the competent Authority'

,.

,5
Registrar lrG

informationandnecessaryaction:

(for kind information of the Hon'ble vice-

3.AssistantRegistrar(Academic&9:Yl:.',?j,?,:::}.,9UH
(for reporting in the next

;,TJiiil' :i;#Jilcutive council or the U niversitv)

4. Registrar, Mahatma Gandhi Antarrashtriya Hindi

Maharashtra.

1.

2.

Yours sincerely,

copytothef?llowingisforwardedfor
1.Vice-ChancellorSecretariat

Chancellor), CUH'

2. Office of the Registrar' CUH

VighqidYal a[a' Wardha'( \)^^v***>'-
Assistant Registrar (Estt')
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ffiffi
CENTRAL UNIVERSITY OF HARYANA

(ritrE arBfrqq zs (zoos) d rrso qenRo)

(Established vide Act No. 25 (2009) of Parliament)
Tiq' qie-qrfr, fuen-rrlqrra (ERqrq-I) . 1zsos1

Village: Jant-Pali, Distt: Mahendergarh (Haryana)-I23O3L

\o\

No: C UHtzO2StEstt. Sec .n t .?.t?

To
Dr. Bir Pal Singh Yad?v,
Professor
Department of Hindi
Central University of Haryana
Mahendergarh, H aryana - 123 031

Subject: Regarding to extension of Lien.

Dated. . . .{ *.1 .e3/ *.ttS

Referen ce : Letter No. G U H/2024lEstt.S ec.lT I 1 52 dated 01 .03.2024.
Letter No. CU H/2024lEstt.Sec./T/1 056 dated 31.12.2024-

,Respected Sir,

1. With reference to letter dated 18.02.2025 received from MGAHV, Wardha.

2. ln this context, it is to inform you that go back to your parent institution within 15 days

or you will stand confirmed at the Central University of Haryana.

3. This issues with the approval of the Competent Authority.

With Regards

9

Registrar

Gopy of above is for-warded to the foltowing for information and necessary action.
1. A.R, Vice Chancellor's Secretariat (for kind information of Hon'ble Vice

Chancellor), Central University of Haryana, Mahendergarh.
2. Registrar, Central University of Haryana, Mahendergarh.
3. A.R, Academic Branch, Central University of Haryana, Mahendergarh- For

reporting in the next meeting of the Executive Concil. 

-. d**-\L**r
warr*'9ffisfo{GuTr+D i-

Asglstant Registrar (Establ ishment)
IUW
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,fi rr6rFn'rr* tr*
Mahatma Gandhi Antarrashtriya Hindi Vishwavldy3laya
(Tt{1q E-Rr q"rRf, orfrFHq 1ee7, HrqTiF 3 A Gil-f,tfH {€rTfr-f, d-Hq ffiarcro)

anedfrt* )(n Ceatrd.f ,Universitl estaidisfie[ 61 <Partianeat 61 flct *to. 3 of 1997)

Prof. Anand Patil S-tef E-rnail: registra r@ mga hv' in

il

Sffi,kq@
Registrar (A*ine}

fi
t\

9I([,

mq-i6 : ao6/AcD/tasf24lvol .tttl{l 5:
ftHiffi:18 /a2/2a2s

u

enqrun*fiqffi+srvq
.ri-{- qiz-qrd. fr€r- q?;ilrd
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gRqrqT ffiq fryqfrerf,q

OFT.'ICE ORDER

On the reconlmcndation o'f the Departmental Conflrmation Committee made in its meeting held on
25'04'2025 and sr"rbsequenl approval of the competent aurthority. the below mention&{Employees a.e
hcrcbl'conflrltrcd otl thc posts as mcntionccl against each. as per thc dctails given below:

Copy of atrove is forw:lrded to the following for information and necessary action:

l. Registrar. Ccntral tJ,ir,,crsity of Ilaryana. Mahcnclergarh
2' Assistarrt Rcgistrar. 'y'ice-Clhanccllor Sccrctariat (lbr:lnlbrnration of'llon"ble Vicc-ghancellor).

CLJll. Mahcndergarh.
Finance ofhcer. central university of Haryana" Mahendergarh.
Assistant Registrar' ,'\cademic & Council Branch. Central -niversity of Flaryana, Mahendergarh
(fbr reporting in the next meeting of the [ixecutive council).
concerned [lmployees. central University of Flaryana, Mahendergarh.

f-*-. tp-"--yff*;
Assistant Registrar (Establishm6ili)\

W
fficel. ( Estahl ishment)

a

4.

5.

I ,, *;1"\,, CENTRAL UNrvERSr.f y oF HARYANA
i f Xffi ; F* oifuh{q zs (zoos) d a-r-o vtos;
ilffifr/ rlEstablished vide Act No. 25 (2009) of parliament)

Xj:ffiq{ rnq: 
"rie-qrff, fu6n-Ti{.rd (Efuqr"n) . 123031'P-':s,sr"- Village: Jant-pali, Distt: Mahendragarh (Haryana)_ 12303 I

No,' Cu @oRf

&ltq._-
I

J

Namc of lirrrplovcc Designation Date of Confirmation
Sh. Ralesh Bansal Assistant 03.08.2024
Sh. tsasar S Ass stant 03.08.2024
Sh. Pradeep ltakhar Ass stant 03.08.2024

4 Sh. Dinesh Singh Chauhan Ass stant 18.08.2024
) !. Harsh Kumar Assistanl 13.02.2025

^., 
l\(^,r,v_tE
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